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Webinar tips

• Submit your questions in the Q&A box

• Technical issues:

• Try refreshing your browser

• Use Chrome browser for the best viewing experience

• Questions about G.E.H.A benefits?

• Meet one-on-one with a G.E.H.A FedViser benefits 

expert at geha.com/TalkWithUs

• Call: 1-844-543-3016

• PSHB Helpline 1-844-451-1261 

• OPM Retirement Services 1-888-767-6738

https://calendly.com/gehateam/meet?utm_source=H25ABT0GISWP&utm_medium=Powerpoint&utm_campaign=FEHB+-+25+-+Acquisition+-+PowerPoint+-+Sales+webinar+powerpoint+calendly+link_H25ABT0GISWP&utm_content=vanity+url
tel://18445433016/
tel://18444511261/
tel://18887676738/


Today’s agenda:

1. Introducing the new PSHB Program

2. Program rules about retirement

3. Medicare Parts A and B

4. How and when I should enroll in Medicare

5. Medicare supplemental plans

6. How G.E.H.A health plans work with Medicare

7. G.E.H.A Medicare Advantage plans

8. Retirement resources



Postal Service Health Benefits Program

• The Postal Service Health Benefits (PSHB) Program is a 

separate program within the Federal Employees Health 

Benefits (FEHB) Program, administered by the Office of 

Personnel Management (OPM).

• PSHB provides health benefit plans to eligible Postal 

Service employees, Postal Service annuitants and their 

eligible family members.

• Postal Service employees and Postal Service annuitants are 

no longer eligible to enroll or continue enrollment in an 

FEHB plan as of January 1, 2025, and must have enrolled in 

a PSHB plan to maintain health coverage through the Postal 

Service.

• If a Postal Service employee or Postal Service annuitant is 

covered under a family member’s FEHB plan not through 

the Postal Service, they can continue that coverage after 

January 1, 2025.

Visual representations do not imply endorsement by any government agency or department.

https://www.congress.gov/117/plaws/publ108/PLAW-117publ108.pdf


FEHB Program regulations – the 5-year rule

The PSHB Program follows the same regulations as the FEHB Program 

for carrying your coverage in retirement. 

• Five years continuous coverage

• The five-year rule regarding continuous coverage 

encompasses participation in FEHB and PSHB plans

• Includes coverage on spouse’s FEHB or PSHB program plan

• Time covered under TRICARE or CHAMPUS included

• Must be covered by PSHB Program plan at time 

of retirement

For detailed information: https://www.opm.gov/healthcare-insurance/healthcare/eligibility/

https://www.opm.gov/healthcare-insurance/healthcare/eligibility/


FEHB Program regulations continued

Know the ground rules prior to retirement

Cancel

Cannot re-enroll if 
canceled after retirement

Suspend

Can only suspend when 
enrolling in a Medicare 
Advantage Plan outside 
of the PSHB Program 

or TRICARE

Re-enrollment

Allowed during Open 
Season, after involuntary 

termination by plan or 
after a move out of plan’s 

service area

For detailed information: https://www.opm.gov/healthcare-insurance/healthcare/eligibility/, https://www.opm.gov/healthcare-insurance/healthcare/ 

https://www.opm.gov/healthcare-insurance/healthcare/eligibility/
https://www.opm.gov/healthcare-insurance/healthcare/


Post-retirement enrollment changes

• Premiums deducted post-tax

• Can reduce enrollment to Self Plus One or Self Only

• Can cancel PSHB Program at any time

• Know rules to re-enroll, very limited circumstances

• Changes allowed for a qualifying life event (QLE)

• Retirement is not a QLE

• Becoming eligible for Medicare is a QLE

https://www.opm.gov/healthcare-insurance/healthcare/

https://www.opm.gov/healthcare-insurance/healthcare/


Survivorship benefits

Lifetime coverage for survivor annuitants 

Requirements:

• Enrolled in Self Plus One or Self and Family plan upon death

• Family member must be entitled to annuity as survivor

• Monthly benefit after your death required

https://www.opm.gov/retirement-center/survivor-benefits/#url=Benefits

https://www.opm.gov/retirement-center/survivor-benefits/#url=Benefits


Medicare and
PSHB Program



How Medicare and PSHB Program work together

MEDICARE

PART

A
MEDICARE

PART

B
MEDICARE

PART

C
MEDICARE

PART

D
PSHB Program



The Original Medicare

MEDICARE

PART

A
NO MONTHLY

Premium1

MEDICARE

PART

B
PREMIUM

MONTHLY

1 Some individuals might not be eligible for premium-free Part A.



Medicare Part A

Inpatient hospital Skilled 

nursing facility
Home

health care

Hospice care

2025 inpatient hospital out-of-pocket costs1,2

Deductible Daily copay

$1,676 first 60 days
$419 per day from 61–90 days

$838 per day from 91–150 days

1 Most PSHB Program plans cover these costs when Medicare is primary. 

2 https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles

https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles


Medicare Part B – monthly premium

Outpatient therapies Ambulance Office visits Emergency room

In 2025, Part B covers 80% after annual deductible of $257

Equipment 

and supplies

Outpatient radiology Outpatient labs Outpatient facilities

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles

https://www.medicare.gov/publications/10050-medicare-and-you.pdf
https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles


Part B premiums for 2025

If your income in 2023 was:

92% of 

beneficiaries2

in 2025

File individual 

tax return1,3 File joint tax return1,3

Part B monthly 

premium you pay in 

2025

$106,000 or less $212,000 or less $185.00

$106,001–$133,000 $212,001–$266,000 $259.00

$133,001–$167,000 $266,001–$334,000 $370.00

$167,001–$200,000 $334,001–$400,000 $480.90

$200,001–$500,000 $400,001–$750,000 $591.90

$500,000 or above $750,000 or above $628.90

1 Amount based on modified adjusted gross income as reported on your IRS tax return from two years ago

2 https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles

3 https://www.medicare.gov/publications/11579-medicare-costs.pdf    

https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles
https://www.medicare.gov/publications/11579-medicare-costs.pdf


Income Related Monthly Adjustment Amount (IRMAA)

Potential additional costs, based on modified adjusted gross income

2025 example:

Income Related Monthly Adjustment 

Amount (IRMAA)

In addition to the standard monthly premium, 

you pay1,2

Medicare Part B
$74.00+ monthly for individuals earning more than 

$106,000 upon Medicare’s two-year lookback

Medicare Part D
$13.70+ monthly for individuals earning more than 

$106,000 upon Medicare’s two-year lookback

1 Amount based on modified adjusted gross income as reported on your IRS tax return from 2 years ago

2 CMS, https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles

https://www.cms.gov/newsroom/fact-sheets/2025-medicare-parts-b-premiums-and-deductibles


Medicare enrollment

• Social Security enrolls, sends card

• Centers for Medicare & Medicaid Services (CMS) administers Medicare

Automatic 
enrollment if already 

receiving benefits

Three months 
before you turn 65

Medicare card 
mailed

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Medicare enrollment window

Seven-month window of eligibility for benefits beginning 

three months before you turn 65

Three months 
before you turn 65

Your birthday 
month

Three months 
after you turn 65

7 MONTHS

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Apply for benefits during the 
General Enrollment Period

General Enrollment Period

January 1 – March 31

Coverage starts the month after you sign up. 

Penalty may apply for late enrollment.

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Late enrollment penalty

Penalty is applied to the premium in 10% increments yearly

Can I enroll in 

Part B later?

MEDICARE

PART

B

Year 1

Premium x .10 = premium penalty

Year 2

Premium x .20 = premium penalty

Year 3

Premium x .30 = premium penalty

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Still actively employed?

• You should consider delaying 
enrollment in Part B if you are still 
actively employed. 

• Usually, you will not be penalized 
for late enrollment.1,2

1 https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/

2 https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/
https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Late enrollment exceptions

No penalty applies

1. You are covered by PSHB as an 

active employee

2. In most cases, when you are covered by 

your spouse’s employer group plan and 

they are an active employee1

1 https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/

https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/


Late enrollment exception window

Special Enrollment Period for those 65 and older

8-month Special Enrollment Period 

Special Enrollment Period begins the month after you retire.

https://www.medicare.gov/publications/10050-medicare-and-you.pdf

https://www.medicare.gov/publications/10050-medicare-and-you.pdf


Late enrollment exception (continued)

MEDICARE

PART

B
Most people delay Part B enrollment when:

• Health plan is the primary payer

• Medicare is the secondary payer

• Member is covered under spouse’s 

health plan and is still working1

1 https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/

https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/


Medicare enrollment – Part A

Apply for benefits 

MEDICARE

PART

A
NO MONTHLY 

PREMIUM

Still working? Apply for Medicare Part A1

• No monthly premium for most people

• You’ve earned it

• May reduce your out-of-pocket costs

1 If you are enrolled in an HDHP and want to continue contributing to your health savings account (HSA), you may want to delay Part A enrollment.



PSHB employee facts

If you are an active employee age, 64 or older as of January 1, 2025, you ARE 

NOT required to enroll in Medicare Part B to continue your PSHB health insurance 

coverage once you retire. 

If you are an active employee under the age of 64 as of January 1, 2025, to 

continue your PSHB health insurance coverage in retirement, you WILL BE required 

to enroll in Medicare Part B after you retire and become entitled to Medicare Part A.

Enrollment in Part B at 65 is required to stay in TRICARE for Life. TRICARE is 

secondary to Medicare for most military retirees.

As an active employee of any age, you are not required to 

enroll in Medicare Part B while you are still working. 

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf


PSHB annuitant facts

If you are an annuitant as of January 1, 2025, and not currently participating in 
Medicare Part B, you ARE NOT required to enroll in Medicare Part B to continue your 
health insurance coverage in the new PSHB Program. Participation in Medicare Part B 
is voluntary; however, enrollment in Medicare Part B may reduce your overall costs for 
health care-related expenses and may provide greater value. 

If you are an annuitant as of January 1, 2025, and you are enrolled in Medicare Part B, 
you are required to retain your Medicare Part B coverage to remain eligible for the 
PSHB program unless you meet the criteria for eligible exception.

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf


Exceptions to the Medicare Part B enrollment

1. You are residing outside of the United States and its 
territories. You are required to follow the policy and 
procedure set forth by the Postal Service to be 
eligible for this exception.

2. You are enrolled in health care benefits provided by 
the Department of Veterans Affairs.

3. You are eligible for health services provided by 
Indian Health Services. 

Source: https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf

Source: https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf
https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf


Applying online is easy

Visit ssa.gov/Medicare to apply online.

https://www.ssa.gov/Medicare


Review your plan options

1
Review PSHB plans before 
Medicare becomes primary

2
Lower premium plans may be 

adequate in the early stages 

of retirement

3 Plan changes allowed every 
year during Open Season

Remember, retirement is not 

a Qualifying Life Event 

(QLE), but becoming eligible 

for Medicare is:

• Change allowed to any option 
or any available plan

• Begins the 30 days before you 
become eligible for Medicare

• Only allowed once



Medicare supplemental 
plans and Medicare 
Part C



Medicare supplement or Medigap plan

Pays Medicare

deductibles and 

coinsurance 

Additional

monthly premium

Does not cover

prescription drugs

The PSHB Program will act like a Medicare Supplement plan and 

coordinate with your Medicare benefits.



Medicare Part C – Medicare Advantage

MEDICARE

PART

A
MEDICARE

PART

B
Must be enrolled in 

Part A & B as primary

MEDICARE

PART

C
Part C substitutes 

for Part A & B

Part A 2025 deductible: $1,676

Part B 2025 coinsurance: $257 deductible + 20%



Individual Medicare Advantage – private insurance companies 
(non-PSHB) offering regional HMOs and PPOs

Premiums 

and costs vary

May require 

preauthorization 

or referrals to 

see a specialist

May limit the 

network

May only cover 

emergency care 

outside your 

service area

If you enroll in a non-PSHB program individual Medicare Advantage plan, you may 

want to consider suspending your PSHB Program coverage. 



Group Medicare Advantage plans offered within 
PSHB Program are approved by OPM

• Some plans provide a monthly Part B premium subsidy

• $0 medical copays in most plans, all include Part D drug 
coverage (more info on Part D coming up)

• Many include enhanced benefits like expanded dental 
and vision coverage, a gym membership and more

• You must continue to pay Part B premium and PSHB 
Program premium to maintain coverage

• G.E.H.A offers two Medicare Advantage plans

If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D premium, you may be subject to an additional 

monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA).

Sources: https://www.cms.gov/newsroom/fact-sheets/2024-medicare-parts-b-premiums-and-deductibles, https://www.medicare.gov/publications/11579-medicare-costs.pdf

https://www.cms.gov/newsroom/fact-sheets/2024-medicare-parts-b-premiums-and-deductibles
https://www.medicare.gov/publications/11579-medicare-costs.pdf


Medicare Part D – prescription drug coverage

There are private companies (non-PSHB 

Program plans) that offer prescription drug 

coverage for an additional premium. 

These plans are called PDP plans or 

prescription drug plans. 



PSHB carriers offer Part D coverage at no extra premium*
(When Medicare Part A and/or Part B primary)

• You may pay less for higher cost drugs. With Part D 
coverage, you have a $2,000 out-of-pocket max for 
Part D drugs.

• Medicare Part D enrollment will be included as part of 
PSHB plan offerings for Medicare eligible annuitants

• Part D coverage varies by PSHB Program plan

*If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D premium, you may be subject to an 

additional monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA).

Source: https://www.medicare.gov/publications/11579-medicare-costs.pdf

https://www.medicare.gov/publications/11579-medicare-costs.pdf


TRICARE and Medicare (TRICARE for Life)

• Pays 100% of most medical expenses when combined with A & B

• Enrollment in Part B at 65 is required to stay in TRICARE for Life

• TRICARE is secondary to Medicare for most military retirees.

• There are no enrollment fees or premiums for TRICARE for Life. 
However, you will have to pay for Part B premiums.

• Tricare has an overseas benefit

• You can suspend coverage after federal civilian retirement if you are using 
TRICARE and Medicare. However, you must have a PSHB plan in place at 
the time of federal civilian retirement.



Annuitant Medicare scenarios

Medicare and plan options Premiums you pay

A + PSHB (includes Part D)

Option only for Postal annuitants not required to take Part B
PSHB premium only

A + B + PSHB (includes Part D) Part B + PSHB premium

C — Group Medicare Advantage 

within PSHB program plan
Part B + PSHB premium

C — Individual Medicare Advantage outside 

PSHB program (suspend PSHB program plan)
Part B + private insurance premium

A + B + TRICARE (Military retirees) Part B only

A + B + Medigap/Supplement + D Part B + private insurance + Part D premium

Notes: Some individuals might not be eligible for premium-free Part A.

To be eligible for Medicare Part D through the PSHB program, annuitants must have Medicare A and/or B and live in the United States.

Depending on your income, you may have to pay IRMAA for Medicare Part B and/or Part D coverage.

Source: https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf

https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf


2025 Postal Service Health Benefits (PSHB)

87 years ago, G.E.H.A was created by Postal workers, like you. This year, we’re excited 

to be a part of the Postal Service Health Benefits (PSHB) Program to honor the mission 

of G.E.H.A and the people we serve.

Why it matters:

• Plans tailored to the needs of the Postal workforce.

• A nonprofit dedicated to reinvesting in our 

members and our programs.

• One of the largest provider networks for federal 

employees trusted by 2 million members. 



G.E.H.A’s 2025 PSHB 
health plans
Choose from five health plans designed for 
Postal Service employees and annuitants



G.E.H.A works with Medicare Parts A & B primary

Plan service                   
Elevate + 

Medicare

HDHP +

Medicare

Standard + 

Medicare

Elevate Plus + 

Medicare

High + 

Medicare

$1,000 Medicare Part B reimbursement 

UnitedHealthcare® G.E.H.A Group 

Medicare Advantage (PPO) plan, 

visit geha.com/MedicareAdvantage

 

100% coverage for all Medicare A & B 

Primary (waived copays or coinsurance and 

deductibles)1

  

Hearing-aid benefit   

Coverage in-network and out-of-network2
    

Coverage outside of the United States     

Autoenrollment into G.E.H.A's Prescription Drug 

Plan/EGWP for greater prescription savings
    

1 Note: Assumes covered Medicare services

2 Though the Elevate Plus plan on its own does not provide out-of-network medical coverage, when it is combined with Medicare and the provider accepts Medicare, 

out-of-network cost shares are covered. There are no out-of-network pharmacy benefits for Elevate and Elevate Plus.

This is a brief description of the features of Government Employees Health Association, Inc.'s health plans. Before making a final decision, please read the G.E.H.A Federal brochures which are 

available at https://www.geha.com/PlanBrochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

http://www.geha.com/MedicareAdvantage
https://www.geha.com/PlanBrochure


Prescription drug coverage

G.E.H.A’s PSHB health plans for annuitants with Medicare Part A and/or B include a 

Medicare Part D Prescription Drug Plan (PDP) Employer Group Waiver Plan (EGWP).

• Who qualifies: G.E.H.A PSHB annuitants with Medicare Parts A and/or B 

who live in the United States.

• Eligible annuitants will be auto enrolled.

Note: When a Postal Service annuitant who is Medicare Part D-eligible or their covered Medicare-

eligible family member opts out of or disenrolls from our PDP EGWP, they will not have prescription 

drug coverage under this plan. If you do not maintain creditable coverage, re-enrollment in our PDP 

EGWP may be subject to a CMS late enrollment penalty.

$2,000 out-of-pocket maximum spend on Part D prescriptions. 

After that, there is no cost for Medicare covered Part D drugs.



Standard and Medicare

What you pay with Medicare Parts A & B primary:

● $0 for deductibles, copays and coinsurance1

● $0 for inpatient and outpatient hospital services, 

surgeries and office visits

● $0 MDLIVE telehealth visits, including 

dermatologists and mental health services

● G.E.H.A Standard + EGWP Prescription Drug Plan benefits

● Retail 30-day (generic) $92

● Retail 30-day (preferred brand) 25% (max $200)

● Mail order 90-day (generic) $202

● Mail order 90-day (preferred) 25% (max $500)2

You’ll also get:

• $2,500 hearing aid benefit

• Up to $500 in Health Rewards for 
member and spouse ($250 each); 
can spend on 213(d) qualified 
expenses

1 Note: Assumes covered Medicare services

2 Cost share is more if using a non-preferred pharmacy.



High and Medicare

What you pay with Medicare Parts A & B primary:

● $0 for deductibles, copays and coinsurance1

● $0 for inpatient and outpatient hospital services, 

surgeries and office visits

● $0 MDLIVE telehealth visits, including 

dermatologists and mental health services

● G.E.H.A High + EGWP Prescription Drug Plan benefits

● Retail 30-day (generic) $92

● Retail 30-day (preferred brand) 20% (max $150)

● Mail order 90-day (generic) $152

● Mail order 90-day (preferred) 15% (max $350)2

You’ll also get:

• $2,500 hearing-aid benefit
• $1,000 in Medicare Part B 

premium reimbursements 
geha.com/MRA

• Up to $500 in Health Rewards for 
member and spouse ($250 each); 
can spend on 213(d) qualified 
expenses

1 Note: Assumes covered Medicare services

2 Cost share is more if using a non-preferred pharmacy.

https://geha.com/MRA


Benefits that go beyond for federal retirees
Additional benefits for your whole health.

Vision benefit

Discounts1 on eye exams, 

frames, lenses through EyeMed 

with every G.E.H.A plan 

Hearing-aid discounts 

with TruHearing1,2 

$0 
copay

annual eye exam

Elevate and 

Elevate Plus

$5 
copay

annual eye exam

HDHP, Standard 

and High

$1,500 
allowance

Elevate Plus

$2,500 
allowance

Standard and High

1 These benefits are neither offered nor guaranteed under contract with the PSHB Program but are made available to all Enrollees who become members of a G.E.H.A 

health plan and their eligible family members.

2 Learn more about hearing aid benefits at https://www.geha.com/Hearing

https://geha.com/Hearing


G.E.H.A Medicare Advantage plans

G.E.H.A High and Standard health plan members with Medicare A and B as primary also have the 

option of enrolling in G.E.H.A High or Standard Medicare Advantage Plan.

G.E.H.A Standard 

Medicare Advantage Plan
G.E.H.A High 

Medicare Advantage Plan

Offers all the components of Medicare Parts A and B, plus enhanced benefits from G.E.H.A's Medicare 

Advantage Plans beyond your existing PSHB plan coverage.

G.E.H.A’s Medicare Advantage Plans 

are offered through UnitedHealthcare.



G.E.H.A Medicare Advantage plans 

Medicare Advantage (Part C) offers all the components of Original Medicare (Parts A and B), 

prescription drug coverage (Part D), along with additional benefits and no additional premium.

• G.E.H.A Standard Medicare Advantage Plan

• G.E.H.A High Medicare Advantage Plan

Important: Enrollment is voluntary. Once you enroll, you will still need to pay 

your PSHB Program monthly premium and your Medicare Part B premium. 

G.E.H.A’s Medicare Advantage Plans 

are offered through UnitedHealthcare.

If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D premium, you may be subject to an 

additional monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA).



G.E.H.A Standard Medicare Advantage
Enhance your Standard plan with the benefits and coverage of G.E.H.A Medicare Advantage

Benefits and coverage include:

• Remain in PSHB Program

• $75 monthly Part B premium subsidy 

• No calendar year deductible

• Vision benefit with $0 annual exam, 

plus an allowance toward eyeglasses or 

contact lenses

• Preventive dental and diagnostic services, 

plus additional coverage for other minor and 

major dental services1

• Part D drug coverage with low 

copays; generics for $8/$16 

(30-day retail/90-day mail order*)

• $40 quarterly for OTC products 

on your UCard®2

• $0 gym membership with 

RenewActive3

• Foreign travel benefit

Disclaimer: You will remain a G.E.H.A Medical Plan member in the PSHB program if you elect the UnitedHealthcare® G.E.H.A Group Medicare Advantage (PPO) plan. If you suspend your coverage with the Office of Personnel 

Management (OPM), you will also be terminated from the G.E.H.A Medicare Advantage Plan, a UnitedHealthcare® Group Medicare Advantage (PPO) plan..

1. $1,000 combined in-network and out-of-network plan year maximum. 

2. OTC benefits have expiration time frames. Call your plan or review your Evidence of Coverage (EOC) for more information.

3. Participation in the Renew Active® program is voluntary. Consult your doctor prior to beginning an exercise program or making changes to your lifestyle or health care routine. The information provided through Renew Active is 

for informational purposes only and is not medical advice. Consult your doctor prior to beginning an exercise program or making changes to your lifestyle or health care routine. Gym network may vary in local market.

* Optum® Home Delivery Pharmacy and Optum Rx are affiliates of UnitedHealthcare Insurance Company. You are not required to use Optum Home Delivery Pharmacy 

for medications you take regularly. Other pharmacies are available in our network.
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G.E.H.A High Medicare Advantage
Enhance your High plan with the benefits and coverage of G.E.H.A Medicare Advantage

Benefits and coverage include:

• Remain in PSHB Program

• $100 monthly Part B premium subsidy 

• No calendar year deductible

• Vision benefit with $0 annual exam, 

plus an allowance toward eyeglasses or 

contact lenses

• Preventive dental and diagnostic services, 

plus additional coverage for other minor and 

major dental services1

• Part D drug coverage with low 

copays; generics for $3/$6 

(30-day retail/90-day mail order*)

• $40 quarterly for OTC products 

on your UCard®2

• $0 gym membership with 

RenewActive3

• Foreign travel benefit

Disclaimer: You will remain a G.E.H.A Medical Plan member in the PSHB program if you elect the UnitedHealthcare® G.E.H.A Group Medicare Advantage (PPO) plan. If you suspend your coverage with the Office of Personnel 

Management (OPM), you will also be terminated from the G.E.H.A Medicare Advantage Plan, a UnitedHealthcare® Group Medicare Advantage (PPO) plan..

1. $1,000 combined in-network and out-of-network plan year maximum. 

2. OTC benefits have expiration time frames. Call your plan or review your Evidence of Coverage (EOC) for more information.

3. Participation in the Renew Active® program is voluntary. Consult your doctor prior to beginning an exercise program or making changes to your lifestyle or health care routine. The information provided through Renew Active is 

for informational purposes only and is not medical advice. Consult your doctor prior to beginning an exercise program or making changes to your lifestyle or health care routine. Gym network may vary in local market.

* Optum® Home Delivery Pharmacy and Optum Rx are affiliates of UnitedHealthcare Insurance Company. You are not required to use Optum Home Delivery Pharmacy 

for medications you take regularly. Other pharmacies are available in our network.
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What’s next?
As you enter this new stage, choose a Medicare plan that supports you every step of the way.

1 Sign up for Medicare Parts A & B

If you haven’t already. Learn more at medicare.gov

2 Choose the G.E.H.A plan 

(Standard or High) that’s right for you.

3
Enroll in a G.E.H.A Medicare Advantage plan1

To get even more from your G.E.H.A coverage. 

Call the dedicated G.E.H.A UHC Customer Service line at 1-844-491-9898
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1. Enrollment is voluntary, and you may opt in or out of the G.E.H.A Medicare Advantage Plan enhanced level of benefits at any time. If you elect to opt out, you will be moved back to the G.E.H.A High or Standard health plan..

https://www.medicare.gov/
tel://18444919898/


Resources

Contact Information

G.E.H.A PSHB and Medicare geha.com/plans/medical/Medicare

G.E.H.A Medicare Advantage Plans geha.com/plans/medical/GEHAMedicare 

G.E.H.A Medicare Part D PDP/EGWP geha.com/PDP

G.E.H.A outside the United States geha.com/OutsideUSA

OPM Retirement Center opm.gov/retirement-center/ 

https://www.geha.com/plans/medical/pshb-medicare
https://www.geha.com/plans/medical/medicare-advantage
https://www.geha.com/plans/prescriptions/prescription-drug-plan
https://www.geha.com/resource-center/medical-member-resources/outside-the-united-states
https://www.opm.gov/retirement-center/


Postal Service Health Benefits (PSHB) 
Program resources

Postal Service Health 

Benefits Program

opm.gov/healthcare-insurance/pshb

Active USPS Employees

myhr.usps.gov

Postal annuitants

keepingposted.org

OPM Retirement Services

1-888-767-6738

PSHB Helpline

1-844-451-1261

https://www.opm.gov/healthcare-insurance/pshb
https://myhr.usps.gov/
https://www.keepingposted.org/
tel://18887676738/
tel://18444511261/


OPM frequently asked questions

Resources:

opm.gov/retirement-center/retirement-faqs/

opm.gov/support/retirement/ 

http://www.opm.gov/retirement-center/retirement-faqs/
http://www.opm.gov/support/retirement/


More questions?

Meet one-on-one with a G.E.H.A 

FedViser benefits expert at

geha.com/TalkWithUs

Call 1-844-543-3016

Chat live by visiting 

geha.com

FedVisers are available to 

answer questions and help 

you choose the right plan 

to fit your lifestyle.

This is a brief description of the features of Government Employees Health Association, Inc.’s health plans. Before making a final decision, please read the G.E.H.A Federal brochures which are 

available at https://www.geha.com/PlanBrochure. All benefits are subject to the definitions, limitations and exclusions set forth in the Federal brochures.

https://calendly.com/gehateam/meet?utm_source=H25ABT0GISWP&utm_medium=Powerpoint&utm_campaign=FEHB+-+25+-+Acquisition+-+PowerPoint+-+Sales+webinar+powerpoint+calendly+link_H25ABT0GISWP&utm_content=vanity+url
tel://18445433016/
https://www.geha.com/
https://www.geha.com/PlanBrochure


geha.com

geha.com

Thank you
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https://www.geha.com/
https://www.youtube.com/user/GEHAhealth
https://www.facebook.com/GEHAhealth/
https://www.linkedin.com/company/gehahealth/
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