2026 G.E.H.A
Get Retirement-
Ready Webinar

Federal Employees Health
Benefits Program (FEHB)

Understanding your health
coverage starts here.
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Today’s presenter

Name, Title | G.E.H.A
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- Call: 1-844-936-3471

* Meet one-on-one with a G.E.H.A FedViser
benefits expert at geha.com/ContactFEHB

« Chat live by visiting geha.com
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https://www.geha.com/
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Webinar tips

Submit your questions in the Q&A box

Technical issues:
* Try refreshing your browser
* Use the Chrome browser for the best viewing experience
@ * Questions about G.E.H.A benefits?
* Meet one-on-one with a G.E.H.A FedViser benefits
expert at geha.com/ContactFEHB

* Call 1-844-936-3471
OPM Retirement Services 1-888-767-6738
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Benefit plans trusted by millions of federal employees and
retirees through the years

Why G.E.H.A?

We’re member founded, member dedicated
Our dollars are reinvested in additional benefits and services
exclusively for our members.

As a nonprofit health benefits
association, we’re focused
on Main Street, not Wall Street,

Dedicated solely to federal workers since our founding in 1937 reinvesting our dollars back into
Founded by Postal workers 88 years ago to protect the health and our programs to give our members
: : . N the dedication they deserve.

well-being of federal employees and retirees, as well as their families.

Benefits that go beyond
Our plans include the extra benefits' most demanded by federal
employees to fit every lifestyle.

These benefits are neither offered nor guaranteed under contract with the FEHB Program but are made available to all Enrollees who become members of a G.E.H.A health plan and their eligible family members.
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Today’s agenda

FEHB Program rules
about retirement

How and when to
enroll in Medicare

Retirement resources
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Medicare Parts
A&B

How G.E.H.A
health plans work
with Medicare

Question and
Answer session



Help maximize your
Medicare with G.E.H.A

Take advantage of upgrades and
benefits made for federal retirees.

Retirement comes with many exciting changes,
and G.E.H.Ais here to support you with the
coverage and benefits you deserve. From
valuable savings to premiums that pay you back,
our Medicare Advantage plans are here for your
next chapter.
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Member founded,
made for the federal workforce

See why millions of members have chosen G.E.H.A since 1937.

Get up to a $1,000 Part B Get peace of mind with
premium reimbursement (% our enhanced

annually to lower your ° nationwide provider

Medicare costs network

Pay no in-network Plan extras like a $2,500
@ deductible and enjoy $0 @ hearing aid allowance,
copays on all covered Z vision discount for glasses
Medicare services and contacts' and
preventive dental

1. These benefits are neither offered nor guaranteed under contract with the FEHB Program but are made available to all Enrollees who become members of a
G.E.H.A health plan and their eligible family members.
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A few quick questions to find the right coverage

In the coming year, are there
foreseeable medical events for
myself or my family?

Expected procedures
and surgeries

Regular medications
Big life events such as

As | consider a plan, what
factors are most important?

Staying with a specific doctor
in-network vs. breadth of
network

Prescription coverage and the
cost of an ongoing medication

turning 65 « Wellness programs and
incentives
- Access to tools and channels
like virtual care
8 © 2026 Government Employees Health Association, Inc. All rights reserved.

What level of financial
protection do | need?

Higher-premium plan with
premium subsidy or
reimbursement

Lower annual deductible with
maximum coverage on visits,
procedures and prescriptions

Expected new or ongoing
prescription drugs



Medicare and
FEHB Program
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Understanding the basics of Medicare

Help maximize your Medicare with plans built to pair seamlessly with Medicare Parts A & B.

Original Medicare 3rd Party Medicare Coverage Optional Drug Coverage
Part A Part B’ Part C Part D
Hospital Insurance Medical Insurance Medicare Advantage Prescription Drugs
* Inpatient care * Doctors and other « Combines Part A & Part B * Prescription drug coverage,
in hospitals healthcare providers « Plus includes extra benefits including many recommended
- Skilled nursing «  Outpatient care like dental, vision and hearing shots or vaccines

« Option 1: Part D through a

facility care + Home health care  May include Part D ,
* Hospice care « Durable medical prescription drug coverage G'E;H'A Medicare Advantggg Plan
) * Option 2: G.E.H.A Prescription

*  Home health care equipment and many

) ) Drug Plan / Employer Group

preventive services Waiver Plan (EGWP)
* Option 3: Standalone Part D plan
Monthly premium: Monthly premium: Monthly premium: Monthly premium:
Typically, $0 Varies per plan year, Varies, by insurance carrier Varies, by insurance carrier
$202.90

1. Part B Premium: Your Medicare Part B premium depends on your income and can change each year. It is usually deducted from your monthly Social Security check. Regardless of what Medicare
coverage you have, you will always need to pay your Part B premium.
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FEHB Program regulations

The five-year rule

* Five years continuous coverage

* The five-year rule regarding continuous coverage
encompasses participation in an FEHB plan

* Includes coverage on spouse’s FEHB plan
* Time covered under TRICARE or CHAMPUS included

* Must be covered by FEHB plan at time of retirement

For detailed information k
visit OPM.gov

1 © 2026 Government Employees Health Association, Inc. All rights reserved.



https://www.opm.gov/healthcare-insurance/healthcare/eligibility/

FEHB Program regulations (continued)

Know the ground rules prior to retirement.

Cancel Suspend Re-enroliment
Cannot re-enroll if Can only suspend Allowed during Open
canceled after when enrolling in a Season, after
retirement Medicare Advantage involuntary
Plan outside of the termination by plan
FEHB Program or or after a move out
TRICARE of plan’s service area

For more information, visit "Eligibility” on OPM.gov k
and "Healthcare™ on OPM.qov
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https://www.opm.gov/healthcare-insurance/healthcare/eligibility/
https://www.opm.gov/healthcare-insurance/healthcare/

Post-retirement enrollment changes

* Premiums deducted post-tax

* Can reduce enrollment to Self Plus One or Self Only
* Can cancel FEHB Program at any time

* Know rules to re-enroll, very limited circumstances

* Changes allowed for a qualifying life event (QLE)

° Retirement is not a QLE

* Becoming eligible for Medicare is a QLE

Source: OPM

13

© 2026 Government Employees Health Association, Inc. All rights reserved.


https://www.opm.gov/healthcare-insurance/healthcare/

Survivorship benefits

Lifetime coverage for survivor annuitants

Requirements:
* Enrolled in Self Plus One or Self and Family plan upon death
* Family member must be entitled to annuity as survivor

* Monthly benefit after your death required

Source: OPM
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https://www.opm.gov/retirement-center/survivor-benefits/#url=Benefits

Part B premiums for 2026

If your 2024 income was

File individual File joint Part B monthly premium

tax return’-? tax return?;3 you pay in 2026

92% of

beneficiaries? $109,000 or less $218,000 or less $202.90
in 2026

$109,001-$137,000 $218,001-$274,000 $284.10
$137,001-$171,000 $274,001-$342,000 $405.80
$171,001-$205,000 $342,001-$410,000 $527.50
$205,001-$500,000 $410,001-$750,000 $649.20
$500,000 or above $750,000 or above $689.90

1. Amount based on modified adjusted gross income as reported on your IRS tax return from two years ago
2. Source: Centers for Medicare & Medicaid Services

3. Source: Medicare.gov
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https://www.cms.gov/newsroom/fact-sheets/2026-medicare-parts-b-premiums-deductibles
https://www.medicare.gov/publications/11579-medicare-costs.pdf

Income Related Monthly Adjustment Amount (IRMAA)

Potential additional costs, based on modified adjusted gross income

2026 example:

Income Related Monthly In addition to the standard

Adjustment Amount (IRMAA) monthly premium, you pay’-2

$81.20+ monthly for individuals earning more than

Medicare Part B $109,000 upon Medicare’s two-year lookback

$14.50+ monthly for individuals earning more than

Medicare Part D $109,000 upon Medicare’s two-year lookback

1. Amount based on modified adjusted gross income as reported on your IRS tax return from 2 years ago
2. Source: Centers for Medicare & Medicaid Services
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https://www.cms.gov/newsroom/fact-sheets/2026-medicare-parts-b-premiums-deductibles
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Medicare enroliment

* Social Security enrolls, sends card

* Centers for Medicare & Medicaid Services (CMS) administers Medicare

@ Automatic enrollment if already receiving benefits

‘ I Three months before you turn 65

Medicare card mailed

Source: Medicare.gov
of = w———
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https://www.medicare.gov/publications/10050-medicare-and-you.pdf

Medicare enrollment window

Seven-month window of eligibility for benefits beginning three months before you turn 65.

p65¢
o

| 7 MONTHS
Three months before Your birthday month
you turn 65
Source: Medicare.gov
18 © 2026 Government Employees Health Association, Inc. All rights reserved.

Three months after

you turn 65


https://www.medicare.gov/publications/10050-medicare-and-you.pdf

Late enrollment penalty

Penalty is applied to the premium in 10% increments yearly.

Premium x .10 = premium penalty

Premium x .20 = premium penalty

Premium x .30 = premium penalty

MEDICARE

Canl enrollin e
Part B later? B

Source: Medicare.gov
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https://www.medicare.gov/publications/10050-medicare-and-you.pdf
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L 4 :
Py Late enroliment exceptions
"% No penalty applies.

1. You are covered by FEHB as an active employee

group plan, and they are an active employee’

. Source: OPM

20 © 2026 Government Employees Health Association, Inc. All rights reserved.

2. In most cases, when you are covered by your spouse’s employer


https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/

Late enrollment exception window

Sourc

21

Special enroliment period for those 65 and older.

Lmmls

2

LAaa

3

Lmmls

4

Lmmls

5

LARs

6

La'mls

/

e: Medicare.gov

8-month special enrolilment period

Special enrollment period begins the month after you retire.

© 2026 Government Employees Health Association, Inc. All rights reserved.


https://www.medicare.gov/publications/10050-medicare-and-you.pdf

Late enroliment exception (continued)

MEDICARE

Most people delay Part B enroliment when:
PART

* Health plan is the primary payer
* Medicare is the secondary payer

* Covered under working spouse’s group health plan’

PREMIUM
MONTHLY

1. Source: OPM
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https://www.opm.gov/healthcare-insurance/healthcare/medicare/active-federal-employee/

General Enrollment Period
January 1-March 31

Coverage starts the month after you sign up.
Penalty may apply for late enroliment.

Source: Medicare.gov
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https://www.medicare.gov/publications/10050-medicare-and-you.pdf

Medicare enrollment: Part A

Apply for benefits

1.

24

MEDICARE

Still working? Apply for Medicare Part A'
PART

*  No monthly premium for most people
°  You've earned it

* May reduce your out-of-pocket costs

NO MONTHLY
PREMIUM

If you are enrolled in an HDHP and want to continue contributing to your health savings account (HSA), you may want to delay Part A enroliment.

© 2026 Government Employees Health Association, Inc. All rights reserved.



Applying online is easy

Social Security Benefits ©  Medicare v Card & record - Espanol

Home > Medicare

Plan for Medicare Plan for Medicare

Review the parts of
Medicare

Medicare is our country's health insurance program for people age 65 or older. You may also
qualify if you have permanent kidney failure or receive Disability benefits,
When to sign up

Sign up for Medicare . -
Review the parts of Medicare
Request to lower IRMAA
There are 4 types of Medicare coverage, known as "parts.”
Apply for Part D Extra
Help See the parts of Medicare

Visit ssa.gov/Medicare to apply online.

Manage Medicare
benefits

When to sign up

There are 3 enrollment periods for Medicare. It's important to sign up as soon as possible to
avoid penalties or gaps in coverage.

Find out when to sign up

Sign up for Medicare

25 © 2026 Government Employees Health Association, Inc. All rights reserved. Y s E : H . A


https://www.ssa.gov/Medicare

Review your plan options
Review FEHB plans before
Medicare becomes primary

Lower premium plans may be adequate
in the early stages of retirement

Plan changes allowed every year
during Open Season

26 © 2026 Government Employees Health Association, Inc. All rights reserved.

Remember, retirement is not a
qualifying life event (QLE), but
becoming eligible for Medicare is.
Other important details:

* You can change to any available
FEHB plan and plan option

*  Your window to change begins 30
days before you become eligible for
Medicare

* You are only allowed to change once



Medicare supplement
plans and Medicare Part C

(’%7
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Medicare supplement or Medigap plan

Pays Medicare Additional Does not cover
deductibles and monthly premium prescription drugs
coinsurance

The FEHB Program will act like a Medicare Supplement plan and coordinate with your Medicare benefits.

of b w——
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Medicare Part C — Medicare Advantage

MEDICARE MEDICARE
PART

A

Must be enrolled in

Part A & B as primary

Part A 2026 deductible: $1,736
Part B 2026 coinsurance: $283 deductible + 20%

29 © 2026 Government Employees Health Association, Inc. All rights reserved.

OR

MEDICARE
PART

Part C substitutes
forPart A& B



Individual Medicare Advantage

Private insurance companies (non-FEHB) offering “regional” HMOs and PPOs

Premiums and costs vary May limit network

May require preauthorization or
referrals to see a specialist

May only cover emergency care
outside your service area

If you enroll in a non-FEHB program individual Medicare Advantage plan,
you may want to consider suspending your FEHB Program coverage.

of = w———
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Group Medicare Advantage plans
offered within FEHB Program are
approved by OPM

* Some plans provide a monthly Part B premium subsidy

* $0 medical copays in most plans, all include Part D drug
coverage (more info on Part D coming up)

* Many include enhanced benefits like expanded dental
and vision coverage, a gym membership and more

* You must continue to pay Part B premium and FEHB
Program premium to maintain coverage

* G.E.H.A offers two Medicare Advantage plans

If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D
premium, you may be subject to an additional monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA).

Sources: Centers for Medicare & Medicaid Services, Medicare.gov
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Medicare Part D

Prescription drug coverage

* There are private companies (non-FEHB Program plans) that
offer prescription drug coverage for an additional premium

These plans are called PDP plans or prescription drug plans

of . w——
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Some FEHB carriers offer Part D
coverage at no extra premium*
(When Medicare Part A and/or Part B primary)

* You may pay less for higher cost drugs

* With Part D coverage, you have a $2,100 out-of-pocket
max for Part D drugs

* Part D coverage varies by FEHB Program plan

*If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D
premium, you may be subject to an additional monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA).

Source: Medicare.gov

33 © 2026 Government Employees Health Association, Inc. All rights reserved.


https://www.medicare.gov/publications/11579-medicare-costs.pdf
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* Pays 100% of most medical expenses when combined with A & B
* Enrollment in Part B at 65 is required to stay in TRICARE for Life
* TRICARE is secondary to Medicare for most military retirees

* There are no enrollment fees or premiums for TRICARE for Life.
However, you will have to pay for Part B premiums.

* TRICARE has an overseas benefit

* You can suspend FEHB coverage after federal civilian retirement if
you are using TRICARE and Medicare. However, you must have a
FEHB plan in place at the time of federal civilian retirement.

of = w———
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Annuitant Medicare scenarios

Medicare and plan options Premiums you pay

A + FEHB (some may include Part D) FEHB premium only

A + B + FEHB (some may include Part D) Part B + FEHB premium

C — Group Medicare Advantage

within FEHB Program plan Part B + FEHB premium

C — Individual Medicare Advantage outside

FEHB Program (suspend FEHB Program plan) bt BUUEn LISLIELES [EEmLin

A + B + TRICARE (Military retirees) Part B only

A + B + Medigap/Supplement + D Part B + private insurance + Part D premium

Notes: Some individuals might not be eligible for premium-free Part A.
To be eligible for Medicare Part D through the FEHB program, annuitants must have Medicare A and/or B and live in the United States.
Depending on your income, you may have to pay IRMAA for Medicare Part B and/or Part D coverage.

Source: keepingposted.org
of b w——
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https://www.keepingposted.org/assets/pdf/pshb-lunch-learn-annuitant-and-employee-slidedeck-spring.pdf
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G.E.H.A’s 2026
FEHB health plans

Choose from five health plans designed
for federal employees and annuitants.

© 2026 Government Employees Health Association, Inc. All rights reserved.




G.E.H.A + Medicare Parts A & B

Having a G.E.H.A plan and enrolling in Medicare Parts A & B is like having two coverages in one.
If you are retired, Medicare pays first, G.E.H.A pays second. This may reduce your out-of-pocket

costs.

) Qe

Standard High HDHP
+ Medicare + Medicare + Medicare

* Remain in FEHB Program
« Pay Medicare premium + FEHB premium
* HDHP does not waive cost share

37 © 2026 Government Employees Health Association, Inc. All rights reserved.

United
% IJ Healthcare
Medicare Advantage

8

Standard High
+ Medicare  + Medicare
Advantage Advantage

Enroll in the UnitedHealthcare® G.E.H.A Medicare
Advantage (PPO) Plan

* Remain in FEHB Program
« Pay Medicare premium + FEHB premium
* 100% coverage for covered medical services

UnitedHealthcare® G.E.H.A Group Medicare Advantage (PPO) Plan

“=G.EHA



G.E.H.A + Medicare Parts A & B

While all G.E.H.A plans work with Medicare,
enrolling in G.E.H.A’s Standard or High plan
ensures you get the most coverage in retirement.

FEHB: $1,000 Medicare Part B
premium reimbursement
Offers enrollment in Medicare
Advantage

100% coverage for all covered

Get more from your health benefits medical services with Medicare
A & B primary

Enroll in Medicare Part A & B when you're

eligible. This will come with a $202.90 Part

B3 monthly premium for most people, which )
Coverage for in-network and

varies per plan year. out-of-network medical
services

1. Learn more about hearing aid benefits at geha.com/Hearing. Coverage for emergency care
2. With the High plan, when Medicare A & B are primary, you pay a lower coinsurance for outside of the United States
preferred and non-preferred brand medications.

3. Part B Premium: Your Medicare Part B premium depends on your income and can change
each year. It is usually deducted from your monthly Social Security check. Regardless of Non—preferred drug coverage2
what Medicare coverage you have, you will always need to pay your Part B premium.

38 © 2026 Government Employees Health Association, Inc. All rights reserved.

Standard
+ Medicare

N/A

Yes

Yes

Yes

Yes

Yes

Yes

High
+ Medicare

Yes

Yes

Yes

Yes

Yes

Yes

Yes

HDHP

+ Medicare

N/A

N/A

N/A

N/A

Yes

Yes

Yes


https://www.geha.com/hearing

G.E.H.A + Medicare Parts A & B

In 2026, most G.E.H.A retirees will have two options for prescription coverage.

United
' Healthcare
- Medicare Advantage

G.E.H.A Prescription Drug Plan UnitedHealthcare® G.E.H.A Medicare Advantage
PPO) Plan

An Employer Group Waiver Plans (EGWPs) / PDP ( )

prescription plan that provides greater drug benefits. Enhanced Part D prescription coverage, 100% medical

Prescription Drug Plan (PDP) is on High and Standard coverage for covered services (no copays or deductibles),

for FEHB. along with dental, vision and hearing aid benefits. Visit

geha.com/MedicareAdvantage to learn more.

$2,100 out-of-pocket maximum spend on covered prescriptions with a $35 monthly cap on insulin.
S After meeting the $2,100 out-of-pocket maximum spend, there is no cost for covered Part D drugs.
N r||

Cost share remains for non-Part D drugs.

Benefits, features and/or devices may vary by plan/area. Limitations, exclusions and/or network restrictions may apply.
FEHB annuitants — Members may choose to disenroll and would be covered under FEHB pharmacy base plan.

of b w——
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https://www.geha.com/medicareadvantage
https://www.geha.com/medicareadvantage

Standard and Medicare PDP /| EGWP

What you pay with Medicare Parts A & B primary
for covered Medicare services:

$0 for deductibles, copays and coinsurance (excluding pharmacy benefits)
- $0 for inpatient and outpatient hospital services, surgeries and office visits

$0 MDLIVE® telehealth visits, including dermatologists and mental health services

Retail 30-day supply Mail order 90-day supply

Tier 2 — Preferred brand 25% ($200 max) 25% ($500 max)’
Tier 3 — Non-preferred brand 50% ($300 max) 50% ($600 max)'

Tier 4 — Specialty

. 33% ($250 max N/A
(limited to a 30-day supply) o (3 )
1. Cost share is more if using a non-preferred pharmacy.
40 © 2026 Government Employees Health Association, Inc. All rights reserved.
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You’ll also get:

» $250 per year per
subscriber and covered
spouse (up to $500 total)
for healthy behaviors with
our Health Rewards

program

» $2,100 out-of-pocket
maximum on Part D
prescription drugs

» $35 monthly cap on insulin



High and Medicare PDP / EGWP

What you pay with Medicare Parts A & B primary
for covered Medicare services:

$0 for deductibles, copays and coinsurance (excluding pharmacy benefits)
- $0 for inpatient and outpatient hospital services, surgeries and office visits
$0 MDLIVE telehealth visits, including dermatologists and mental health services

Tier 1 — Generic $91 $15'
Tier 2 — Preferred brand 20% ($150 max) 15% ($350 max)’
Tier 3 — Non-preferred brand 35% ($200 max) 30% ($500 max)'
Tier 4 — Specialty o
(limited to a 90-day supply) 182 (0 s, N/A
1. Cost share is more if using a non-preferred pharmacy.
41 © 2026 Government Employees Health Association, Inc. All rights reserved.

Retail 30-day supply Mail order 90-day supply
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You’ll also get:

* $1,000 Medicare Part B
premium reimbursement for

FEHB enrollees
geha.com/MRA

» $250 per year per subscriber
and covered spouse (up to $500
total) for healthy behaviors with
our Health Rewards program

* $2,100 out-of-pocket maximum
on Part D prescription drugs

» $35 monthly cap on insulin


https://www.geha.com/MRA

Prescription drug coverage

G.E.H.A’s Standard and High health plans for annuitants with Medicare Part A and/or B include a
Medicare Part D Prescription Drug Plan (PDP) Employer Group Waiver Plan (EGWP).

*  Who qualifies: G.E.H.A FEHB annuitants with Standard or High
with Medicare Parts A and/or B who live in the United States

FEHB annuitants may choose to disenroll and would be covered
under FEHB pharmacy base plan

_‘O’_ $2,100 out-of-pocket maximum spend on Part D prescriptions.
é After that, there is no cost for Medicare covered Part D drugs.
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Benefits that go beyond with vision and hearing health

G.E.H.A provides additional benefits to promote whole health and well-being.

Vision Hearing aid allowances and

Save on eye exams, frames, lenses g ) discounts? with savings up to
through EyeMed © and LASIK at 30% to 60% on hearing aids

participating U.S. Laser Network through TruHearing®'2, with an

IO.C?t'OnS.W'th every G.E.H.A plan. average of more than $2,600 in
Vision is included on most plans at _ _
savings per pair.

no additional cost.

$20 $5 $2,500

copay annual eye copay annual eye allowance
exam for Standard exam for HDHP Standard and High
and High'

1. These benefits are neither offered nor guaranteed under contract with the FEHB Program but are made available to all Enrollees who become members of a G.E.H.A health plan and their eligible family members.
2. Learn more about hearing aid benefits at geha.com/Hearing.
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https://www.geha.com/hearing

We pack our plans with
exclusive discounts

G.E.H.A exclusive discounts:

N

44

Fitness discount Access 12,700 Active&Fit Direct™
locations nationwide at reduced rates’

Teeth whitening discount Get 20% off the lowest price
listed on all Smile Brilliant® products’

Electric toothbrush discount Enjoy up to 70% off a
cariPRO® premium electric toothbrush'’

Medical alert system discount Get free activation plus a
10% monthly discount on Life Alert® services for you and
your extended family’

Hearing aid discount Get 30%—-60% off TruHearing
hearing aids (savings of more than $2,600 per pair)-2

. These benefits are neither offered nor guaranteed under contract with the FEHB Program but are made available to all
Enrollees who become members of a G.E.H.A health plan and their eligible family members.

. Learn more about hearing aid benefits at geha.com/Hearing.
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https://www.geha.com/Hearing

2026 Standard and High premiums

FEHB — Standard

FEHB — High

fallale el Monthly — retired
and enrollment code

FEHB Standard premium Monthly — retired
and enroliment code

314 Self Only $187.95
316 Self Plus One $404.11
315 Self and Family $501.47

These rates do not apply to all Enrollees. If you are in a special enrollment category, please refer to
the FEHB Program website or contact the agency or Tribal Employer which maintains your health
benefits enroliment.
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311 Self Only $423.13
313 Self Plus One $938.06
312 Self and Family $1,137.89

These rates do not apply to all Enrollees. If you are in a special enrollment category, please refer to
the FEHB Program website or contact the agency or Tribal Employer which maintains your health
benefits enrollment.



Medicare Advantage
Prescription Drug Plan
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G.E.H.A Medicare Advantage plans

Medicare Advantage (Part C) includes all the benefits of Original Medicare (Parts A and B) and
may offer additional services. G.E.H.A Medicare Advantage plans also include Part D drug
coverage and no additional premiums.

* G.E.H.A Standard Medicare Advantage Plan
* G.E.H.A High Medicare Advantage Plan

Important: Enroliment is voluntary. Once you enroll, you will still need to pay
your FEHB Program monthly premium and your Medicare Part B premium.

United , _
'JJJ Healthcare G.E.H.A’s Medicare Advantage Plans

) are offered through UnitedHealthcare.
Group Medicare Advantage

If your modified adjusted gross income from two years ago is above the current IRS threshold for the standard Medicare Part B or Part D
premium, you may be subject to an additional monthly premium known as the Income Related Monthly Adjustment Amount (IRMAA)

47 © 2026 Government Employees Health Association, Inc. All rights reserved.



'J United
G.E.H.A Standard Medicare Advantage Plan J Mo e nertage

Enhance your Standard plan with the benefits and coverage
of G.E.H.A Medicare Advantage Plan.

8

Benefits and coverage include:

* Remain in FEHB Program * Includes 100% coverage for preventive dental and
. . . diagnostic services, plus additional coverage for
Part B premium subsidy (Up to $300 per year) other minor and major dental services

* No calendar year deductible - Part D drug coverage with low copays; generics for

«  $0 out-of-pocket maximum $8 / $16 (30-day retail / 90-day mail order)

* Includes vision coverage with $0 annual exam, plus  * $40 quarterly for OTC products on your
an allowance toward eyeglasses or contact lenses UnitedHealthcare UCard®!

*  $0 gym membership with Renew Active? * Foreign travel benefit

You will remain a G.E.H.A Medical Plan member in the FEHB Program if you elect the UnitedHealthcare® G.E.H.A Group Medicare Advantage (PPO) plan. If you suspend your coverage with the Office of Personnel Management
(OPM), you will also be terminated from the G.E.H.A Medicare Advantage Plan, a UnitedHealthcare® Group Medicare Advantage (PPO) plan.

1. OTC benefits have expiration timeframes. Call your plan or review your Evidence of Coverage (EOC) for more information.

2. The fitness benefit and gym network varies by plan/area and participating locations may change. The fitness benefit includes a standard fitness membership at participating locations. Consult your doctor prior to beginning an
exercise program or making changes to your lifestyle or health care routine.

of b w——
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'J United
G.E.H.A High Medicare Advantage Plan J Mot A entage

Enhance your High plan with the benefits and coverage
of G.E.H.A Medicare Advantage Plan.

NS

Benefits and coverage include:

* Remain in FEHB Program * Includes 100% coverage for preventive dental and
. Part B premium subsidy (Up to $1,200 per year) dlggnostlc services, plus adcﬁhonal coverage for other
minor and major dental services

* No calendar year deductible « Part D drug coverage with low copays; generics for

- $0 out-of-pocket maximum $3 / $6 (30-day retail / 90-day mail order)

* Includes vision coverage with $0 annual exam, plus *  $40 quarterly for OTC products on your
an allowance toward eyeglasses or contact lenses UnitedHealthcare UCard®!

*  $0 gym membership with Renew Active? * Foreign travel benefit

You will remain a G.E.H.A Medical Plan member in the FEHB Program if you elect the UnitedHealthcare® G.E.H.A Group Medicare Advantage (PPO) plan. If you suspend your coverage with the Office of Personnel
Management (OPM), you will also be terminated from the G.E.H.A Medicare Advantage Plan, a UnitedHealthcare® Group Medicare Advantage (PPO) plan.

1. OTC benefits have expiration timeframes. Call your plan or review your Evidence of Coverage (EOC) for more information.

2. The fitness benefit and gym network varies by plan/area and participating locations may change. The fitness benefit includes a standard fithess membership at participating locations. Consult your doctor prior to beginning
an exercise program or making changes to your lifestyle or health care routine.
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What’s next?

Must be a retiree or a spouse of a retiree to be eligible

As you enter this new stage, choose a Medicare plan that supports you every step of the way.

Sign up for Choose your Enroll in a G.E.H.A
Medicare Parts A & B G.E.H.A plan Medicare Advantage Plan’
If you haven't already. (Standard or High) To get even more from your G.E.H.A
Learn more at medicare.gov. that’s right for you. coverage. Call the dedicated G.E.H.A

UnitedHealthcare Customer Service
line at 1-844-491-9898 TTY: 711.

1. Enrollment is voluntary, and you may opt in or out of the G.E.H.A Medicare Advantage Plan enhanced level of benefits at any time. If you elect to opt out, you will be moved back to the G.E.H.A High or Standard health plan..

of b w——
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https://www.medicare.gov/
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898

Resources

oo e
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geha.com/FindCare Search our extensive nationwide network for a provider or an urgent care clinic near you

View G.E.H.A’'s Medicare Benefits Guide and review how G.E.H.A’s health plans

eha.com/Medicare ) ) )
g coordinate with Medicare

geha.com/GEHAMedicare View G.E.H.A's Medicare Advantage Plans

G.E.H.A Prescription Drug Plan/EGWP, a Medicare PDP/EGWP that provides comprehensive

geha.com/PDP .o .
prescription benefits

geha.com/OutsideUSA Learn about your coverage when you’re outside the United States

If you are a retired federal employee, you can sign up for a G.E.H.A health plan by completing

el OPM form 2809, available through the Office of Personnel Management

retiree.uhc.com/geha Explore the benefits of the UnitedHealthcare G.E.H.A Group Medicare Advantage (PPO) Plan

opm.gov/Retire Explore the OPM Retirement Center
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OPM frequently asked questions

- U.S. Office of Q
- Personnel Management

About v~

Policy v Insurance v Retirement « Suitability v Agency Services v Operating Status

M OPM.gov /

In this section

Retirement FAQs
Resources For Go to our new customer support center to get answers to top Reso u rces :

New / Prospective questions, learn about popular topics, and find resources for more
Employees

support.

opm.qgov/retirement-center/retirement-fa

Federal Employees

Retirees or Family
Mambers Search Q

opm.gov/support/retirement/

Questions and Answers

Benefits Officers

| am recently divorced, and the settlement agreement expressly awards me a
portion of my former spouse's employee annuity when my former spouse retires.
How do | apply for my portion of my former spouse's retirement annuity? Should |
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G.E.H.A’s Medicare Benefits Guide

View or download our 2026 Medicare Benefits Guide at geha.com/Medicare.

2026 G E H A revena. eyrorss e Not yet 2 G.E.HA member?

MEDIEARE Talk to a FedViser Medicare benefits expert Monday-Friday,
8 a.m.—8 p.m. Eastern time for more information on the

G.E.H.A Standard or High health plans.

Call 1-866-756-0308

Already a G.E.H.A member?

you qualify for the G.E.H.A Medicare Advantage Plans.

Maximize your retirement

health benefits with G.EH.A Call 1-844-491-9898 TTY: 711

o | e S GEHA= = Learn more at retiree.uhc.com/geha
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Enroll in a G.E.H.A Medicare Advantage Plan. Once you are enrolled
in a G.E.H.A Standard or High health plan with Medicare Parts A & B,


https://www.geha.com/plans/medical/pshb-medicare
tel:+18667560908
tel:+18667560908
tel:+18667560908
tel:+18667560908
tel:+18667560908
tel:+18667560908
tel:+18667560908
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
tel:+18444919898
https://retiree.uhc.com/geha
https://retiree.uhc.com/geha

More questions?

54

Schedule a one-on-one with a
G.E.H.A FedViser benefits expert
at geha.com/ContactFEHB

© 2026 Government Employees Health Association, Inc. All rights reserved.

Scan the QR code to
schedule a one-on-one
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Thank you

Get in touch
Get your FEHB questions answered

geha.com

fO9@in

This is a brief description of the features of Government Employees Health Association, Inc.’s health plans. Before making a final decision, please read the G.E.H.A Federal
brochures which are available at . All benefits are subject to the definitions, limitations, and exclusions set forth in the Federal brochures.
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