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The value of a 
High Deductible 
Health Plan

● 84+ years, started by Railway 
Mail Carriers

● 2+ million members worldwide 
● 2nd largest FEHB membership
● Largest dental membership in FEDVIP

● Exclusively Federal / Postal / Annuitants / 
Military retirees

● Extensive nationwide network of doctors, 
dentists, hospitals and other providers

● We want you to Choose Possible

Presenter
Presentation Notes
[Just let this slide sit there while people are logging onto the webinar. Some of this will be addressed in the welcome slide introducing the speakers]Mickey [at 1:00]:Welcome everyone.  If you are here for GEHA’s presentation of The Value of a High Deductible Health Plan, you are in the right place!  We will get started in a moment but we want to give folks another minute or so to get logged in and ready.  [Wait 30 seconds]
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Webinar tips

● Submit your questions in the Q&A box.
● After the webinar, you will receive the recorded webinar along with a copy of the slides.
● The webinar audio will be played through your computer, no need to mute your device.
● Technical issues

• Try refreshing your browser
• Use Chrome browser for the best viewing experience
• Email ON24 at audience.support@on24.com

● Questions about GEHA benefits?
Email webinars@geha.com or call 800.821.6136

Presenter
Presentation Notes
-There is a slide up right now with tips for enjoying this webinar.  If you are having any technical issues, you can try refreshing your browser.  If that does not work, email ON24 at audience.support@on24.com.  - You should be hearing me through the audio on your computer.  All participants have been placed on mute so we don’t get any background noise.________After the webinar, all attendees will receive an email with a link to the recorded webcast along with a copy of the slidesIf, at any time during this webinar, you experience any technical issues, first try refreshing your browser and see if that works. If you have questions about GEHA Benefits, we would love to hear from you…, please email us at webinars@geha.com or call 800-821-6136.Okay.  I believe we are ready to start. 

mailto:audience.support@on24.com
mailto:webinars@geha.com
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The value of a 
High Deductible Health Plan

Slide 3

Presenter
Presentation Notes
Hello everyone! Welcome, and thanks for joining our webinar. On behalf of GEHA, I would like to thank you for the work you do for our country. Today, we will be presenting to you the Value of a High Deductible Health Plan.



Ways you might be missing out

● Go beyond premium changes

● You could save thousands for:

• Vacations

• Investing in your future
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Presenter
Presentation Notes
We thought it was worth pointing out that during Open Season, when you have the option to review your health plan options, most federal employees only review how much their premium will change and miss out on saving hundreds or even thousands of dollars every year.  Are you missing out?



Title

 

Slide 5

Presenter
Presentation Notes
Let me introduce you to the Mitchell Family, Bob, Janice and their two children Josh and Bethany. Last year, the Mitchells had a real “ah-ha” moment.



Title
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Presenter
Presentation Notes
Bob and Janice began planning their family’s annual summer vacation spending hours on research, along with reviewing their annual budget. 



Title

Medical $

$$$

Vacation

Presenter
Presentation Notes
They were surprised that they spend more on premiums and medical expenses than they do on their vacation…[NOT 508 COMPLIANT?)



MedicalMedical

Vacation
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Presenter
Presentation Notes
…yet they devote almost no time to researching their medical and dental plan options every Open Season. Research shows that Americans spend more time shopping for a TV or a car than they do for their health insurance, something that is so important to their health and the health of their family



  

$22,034

$2,709
Premiums in 2021

$19,325
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Presenter
Presentation Notes
When Bob and Janice DID take the time to look at their options this year, they couldn’t believe the difference between the lowest cost FEHB Family plan and highest was $19,000 a year! That’s when they realized shopping for the right health plan make good sense, AND it makes GOOD financial CENTS. -What we have found is that Bob and Janice’s story is very common among federal employees… most do not shop.  In fact, only 6% of federal employees change their plans each year.
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Today’s presenters

Susan Duffy
Regional Manager | GEHA

Mickey Basi
Account Manager | GEHA

Presenter
Presentation Notes
We will come back to the Mitchell Family later in our presentation.  But hopefully we have caught your attention!  So let’s get started on today’s topic.Hello, I am Mickey Basi, your host and moderator for the day.  Virtually alongside me is Susan Duffy, our regional manager in the Washington, DC area.  Susan is an HDHP and HSA enthusiast.Before we get started, I would like to give you a few tips to ensure you have a great webinar experience.There is a resource widget on your screen that contains several helpful items, including our GEHA Medical Benefits Guide, our HDHP medical plan brochure, and an FAQ with lots of common questions and answers on HDHPs and HSAs.The presentation slides are also available for you to download in the resources widget, so you don’t need to take screenshots of the slides.  We will also be recording this webinar and will make it available on our website at geha.com shortly afterwards.We have an hour with you today, with our presentation running approximately 45 minutes.  We will use the balance of the hour to take your questions.  You will notice a Q/A chat widget at the bottom of the screen. Use this to type in your questions at any time during our program.  Your questions will be collected, and we will answer as many of them at the end of the webinar as we can. Please do not send us personal questions.  We request that you send those to your agency HR contact.  If time does not allow us to answer your questions, again, you should reach out to your agency HR department for their help.You will also notice a polling box on your screen.  We will be doing a couple polls throughout our presentation today to help us learn more about our audience and gauge your level of knowledge.There will be a brief survey at the end of today’s webinar. We do ask that you kindly take the survey so we can keep tweaking our programs and continue to bring you informative, relevant content.Lastly, I do need to make a disclaimer, and that is that “The information presented here is not meant to take the place of tax or financial advice. Please seek out a professional tax or financial adviser if you have questions of that nature that are specific to your situation.”Ok, with that business out of the way, I would like to transition it over to Susan….
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Agenda

● What are HDHPs are 
and why they were created

● Debunking common myths

● What makes an HDHP an HDHP

● Unique tax advantages 
and growth potential of HSAs

● You have many HDHP options 
in the FEHBP

Presenter
Presentation Notes
[Susan]  Thanks, Mickey.  And hello, everyone.  OK.  Let’s dive into our topic.  Here is what we are going to cover with you next:-   First, we will review a brief history of High Deductible Health Plans (HDHP for short),  and look at how they have grown in popularity, -   Next, We will review common HDHP myths and why they are just that…myths.We will talk about what makes an HDHP an HDHP.Health Savings Accounts provide unique tax advantages and growth potential.  We will talk about what those are.-   Lastly, you have many HDHP Options in the FEHB program.  We will talk a little bit about those as well as about specific details of GEHA’s HDHP and where to find more information if you need it.
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Brief history of HDHPs

● Why were they created

● Health Savings Accounts were approved 
by Congress in 2003

● Not all HDHPs are alike

Source: devenir.com/research/2019-midyear-devenir-hsa-research-report/

Presenter
Presentation Notes
But first, we are going to tell you a brief history of HDHP plans.1) The concept of HDHPs has existed for decades.  It started as way to help slow ever-increasing healthcare costs through empowering consumers.  Plan participants have more discretion over their healthcare dollars with HDHP plans.  2) HDHPs started to become more popular through the creation of Health savings Accounts, or HSAs.  This was accomplished through the Medicare Prescription Drug, Improvement, and Modernization Act of 2003. An HSA is a tax-advantaged Account and was introduced to help Americans pay for medical expenses.  When you are enrolled in an HDHP plan, you can contribute money tax free to an HSA account.  3) HDHPs all must adhere to some rules that make an HDHP an HDHP, but beyond that, the plan designs can vary greatly.  Not all HDHPs are alike.  Some are HMOs with narrow networks.  Some are PPOs with in-and-out of network benefits.  There is a whole range of premiums, deductibles, etc. To Mickeys earlier point, it pays to shop all your options and know what you are buying.

https://www.devenir.com/research/2019-midyear-devenir-hsa-research-report/
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Presenter
Presentation Notes
The acceptance of HDHPs have seen a lot of growth in the last 15 years; the percentage of covered workers enrolled in HDHP accounts has increased from 4% in 2006 to 20% in 2014 to 31% in 2020. [Compare this to the % from the poll] if poll #1 was done].Likewise, HSAs have seen a lot of growth: As you can see from this chart, the growth in HSA Assets is definitely up and to the right! - By the end of this year, assets in HSA accounts will have grown to $96 billion in over 30 million HSA accounts. That is up from just 3 million in 2007. 48% of these 30 million HSA Accounts have been opened since 2018, just to give you an idea of how quickly these have become popular. This represents a 19% year-over-year increase in assets in HSA accounts. Devinir, who does an annual survey on HSAs, projects that there will be 35 Million HSA Accounts by the end of 2022, holding over $100 BILLION in assets.  It’s obvious from this that people are becoming more and more comfortable with HDHPs and HSA accounts.  HSAs are now so mainstream that Amazon accepts HSA debit cards for purchases through their site for Qualified Expenses! We will talk more about the reasons why HDHPs and HSAs have become more popular, and you may learn that an HDHP plan is right for you!

https://www.devenir.com/
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Common HDHP myths

● Unreasonably high deductible

● All benefits subject to deductible

● Not all benefits are covered

● Excessive out-of-pocket maximum

● Only for young or healthy 

Slide 14

Presenter
Presentation Notes
For those of you who have never been enrolled in an HDHP plan, it might be because of some myths and misconceptions you may have heard about HDHPs.  So, next, we are going to debunk some of those myths for you.Here are some things we often hear about why people don’t enroll in HDHPs: One is that HDHPs have unreasonably high deductibles.  2) ALL benefits are subject to the deductible3) Not all benefits are covered4) You will have an excessive out-of-pocket maximum5) HDHPs are only for young and/or healthy people
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Debunking HDHP myths #1

Slide 15

Myth number one:
● MYTH: 

HDHPs have an unreasonably 
high deductible.

● FACT: 
All HDHP plans in the FEHB contribute 
a portion of the annual deductible 
to your HSA account, making your 
“net deductible” lower.

Presenter
Presentation Notes
OK.  Let’s debunk these myths one by one:Myth One is that HDHPs have unreasonably high deductibles.  Some plans DO have very high deductibles, and so you do need to know what you are buying when you shop around.  However, here is a very important point….ALL the HDHP plans that you have as options to you in the FEHBP contribute a sizeable portion of the annual deductible to your HSA account for you.  They are going to put anywhere from $500 to $1200 for Self, (and double that for Self+1 or Family)!. This makes your “Net deductible” much lower.Ok.  So we debunked that myth for you!  On to the next one….
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Debunking HDHP myths #2

● MYTH: 
All benefits are subject to the deductible.

● FACT: 
Preventive services are not subject to 
the deductible. Many plans have additional 
benefits not subject to the deductible.

Slide 16

Myth number two:

Presenter
Presentation Notes
The second myth was that ALL benefits are subject to the deductibleNow, this is a good time to talk about Preventive Services. The fact is that your Preventive Services are NOT subject to the deductible.  You can get all your Preventive Services for free on an HDHP; the deductible does not apply to Preventive Services. Preventive Services are generally all your wellness visits – annual checkup, well-child visits, screenings (mammograms, colonoscopies), immunizations… all those things the Affordable Care Act defined as Preventive Services that ALL FEHB health plans cover for free.  Same goes for HDHPs.  There can be other excepted benefits that are embedded in your plan that are also not subject to the deductible; for example, some plans allow for two dental cleanings a year, vision benefits, gym discounts, hearing aid discounts, teeth whitening, electric toothbrushes, and medical alert services for you and your extended family.This was an easy myth to debunk!
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Debunking HDHP myths #3

● MYTH: 
Not all benefits are covered.

● FACT: 
The same kinds of benefits are covered 
in an HDHP plan as in most any plan.

Slide 17

Myth number three:

Presenter
Presentation Notes
The third myth is that Not all benefits are covered:The same kinds of benefits are covered in an HDHP plan as in most any plan.  HDHP plans on the FEHB are compliant with the Affordable Care Act and MUST include certain benefits, called “Essential Health Benefits” just like all the plans in the FEHB.  So that was an easy one to debunk.  
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Debunking HDHP myths #4

● MYTH: 
The out-of-pocket maximum is excessive.

● FACT: 
The out-of-pocket maximum is less than on 
some traditional plans.

Slide 18

Myth number four:

Presenter
Presentation Notes
The 4th myth was that you will have an excessive out-of-pocket maximum.The definition of OOP Max is your maximum out of pocket exposure in a given calendar year.  It is sometimes called the “Catastrophic Limit”.  Once you spend that amount out of pocket (in meeting your deductible, on copays, co-insurance), your health plan pays 100% of your covered expenses for the remainder of the calendar year. OOP Maximums among ALL the FEHB plans range from $2250 to $7500 (regardless of plan type). I am using the numbers for Self only.  You can double that for Self + 1 or Family. The range for HDHPs is $4000 to $6900, so HDHPs do NOT have the highest OOP Max. (In fact, many traditional plans have higher OOP maxes than the HDHP plans).  This is true for GEHA’s traditional plans, which have the same or higher OOP max than in the HDHP plan.So there you go.  We have put this myth to bed. 
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Debunking HDHP myths #5

● MYTH: 
HDHPs are only for young or healthy.

● FACT: 
HDHPs can be great for any age. 
Treatments for some chronic conditions are 
not subject to the deductible. HSAs allow 
catch-up contributions for 55+.
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Myth number five:

Presenter
Presentation Notes
Here is our last Myth we will debunk today.  That is the myth that HDHPs are only for young and/or healthy people.Remember how on myth #2, we talked about how Preventive Services are NOT subject to the deductible on HDHP plans?Well, recent guidance by the IRS [in Notice 2019-45] actually expands the definition for Preventive Services that goes beyond the ACA definition to allow treatments and medications for some chronic conditions to be included as “Preventive”; -   like insulin if you have diabetes,inhalers for people with asthma, blood pressure monitors for those with hypertension, statins for people with high cholesterol, and many more. Also, The IRS recently cleared the way for insurers to cover COVID-19 testing and treatment before you meet your HDHP plan’s deductible. Although these treatments and medications are now allowed to be covered as “Preventive Services”, it is up to each carrier as to whether to cover them or not, so check with the HDHP plans you are considering if you fall into any of these categories I just mentioned.But one thing to be pointed out here…. except for some chronic conditions mentioned above, as soon as you go to a doctor for an illness, or have a screening due to a condition, or require a prescription if you are sick, you will have to pay those first dollars out of pocket up to the deductible for those services. But remember that money your carrier is going to put in an HSA account for you….those dollars are there to pay for those instances when you are sick.In fact, an HDHP plan can be a great plan for older people –  The IRS allows “catch up” contributions of an extra $1000/year into your HSA account if you are age 55 or older.The bottom line is that HDHPs are becoming friendlier for people other than the young and healthy.   This plan should be considered when enrolling for coverage at any age.Our last myth has been debunked!Okay, I have been doing enough debunking for one day.  Let’s turn our attention to what makes an HDHP and HDHP.
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What makes an HDHP
an HDHP?

● Deductible

● Preventive services

● Maximum out-of-pocket expense limit

● HSA contribution maximum

● Qualified medical expenses

Presenter
Presentation Notes
So, what makes an HDHP an HDHP?Because it is a tax-advantaged vehicle, the IRS sets the rules for what plans can qualify as an HDHP.  The IRS often seeks guidance from the Treasury Department and HHS.  They dictate things like:what the minimum deductible must be. For 2021, the minimum deductible is $1,400/$2,800 for self-only.  If the plan has a lower deductible, it cannot be an HDHP.  Another thing about HDHP deductibles is that if more than one individual is covered by the plan there is no individual deductible. Only the Family deductible applies.They set how much money you can contribute to an HSA each year. For 2021, maximum HSA contribution is $3,600/$7,200.  This will be going up to $3650/$7300 for 2022.  It usually goes up each year by about $50/$100.They set the limit on the Out-of-pocket Maximum. The Maximum OOP is $7,050/$14,100 in 2022.They also determine what you can pay for with your HSA funds.  These are called Qualified Medical Expenses.  Qualified Medical Expenses are basically anything medical, dental or vision-oriented, even some OTC products are Qualified expenses you can pay for with your HSA funds.  The definition of Qualified Expenses is expanding so that more and more of your HSA savings can go towards these items.  [We have attached a copy of a list of Qualified expenses (IRS Pub 502) you can download for your reference]. So, while you cannot pay for your fitness club membership or vitamins or cosmetic surgery with your HSA funds, you can pay for prescription medications, your office visit copays, eyeglasses, dental expenses, and all those first out-of-pocket dollars for covered services until you meet your deductible.HDHPs are part of a larger category of health plans called Consumer Driven Health Plans (or CDHPs).  CDHPs tend to make you a better consumer.  You tend to take advantage of programs to help keep you healthy so you don’t have to go to the doctor, yet when you do, you will tend to compare prices.  For example, if you need a prescription and you can get a generic for $10 or you can get a brand name drug for $100, you are probably going to pay for the generic.  You could go to the Emergency Room for a non-emergency and pay $600, or go to Urgent Care for $150.  You are making better decisions with your pocketbook and are therefore a smarter consumer.[Explain how the Self+1 and Family deductible applies (Aggregate?)].
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Health Savings Account

What are the advantages?

Slide 21

Presenter
Presentation Notes
OK.  Let’s move on to Health Savings Accounts...There’s really nothing else like an HSA.  And please don’t just take my word for it, ask any financial planner or tax advisor you know.  I’m confident that they’ll tell you that the numerous benefits of an HSA really can’t be matched. 



HSA triple tax 
advantage

1 Tax-free 
contributions 
lower your 

federal taxable 
income.

2 Tax-free 
interest is 

earned in your 
account.

3 Tax-free 
withdrawals for 

qualified medical 
expenses.
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Presenter
Presentation Notes
HSA Accounts have Advantages unlike other types of accounts:They have what we call a “Triple Tax advantage” The money you and/or your plan provider contribute to the account is TAX-FREE. The money you contribute from your paycheck is not included in your taxable income;  you are effectively reducing your taxable income.  You don’t pay taxes on these dollars! And you can set up to have these funds taken right from your paycheck and put in your HSA with each pay period so you don’t have to think about it. 2) The funds in your account can grow, tax free.  You can direct where you want the funds invested. With GEHA’s HSA which is through HSA Bank, there is no minimum amount you must have in your account to start investing.  For example, you can invest in a number of funds from Vanguard, Fidelity, and T. Rowe Price, to name a few, or select specific stocks.  Unlike money in IRAs and 401Ks that grow TAX-DEFERRED, money in an HSA grows TAX-FREE!3) You can withdraw the funds, tax free, to use for those “Qualified expenses” I talked about a few slides ago.   Qualified expenses are generally any medical, dental and vision-related expenses and even some Over-the-counter products.Best of all, with HSA Accounts….It’s 100% YOUR money!  Unlike a Flexible Spending Account, like what is offered through FSAFeds, which is a “use-it-or-lose-it type of account, Your HSA stays with you beyond your federal government employment, to your next job or into retirement, and the funds in it continue to grow.  AND Beginning at Age 65 – you can use the funds in your HSA for ANYTHING.  Buy a boat, take a vacation…all without paying a penalty. Just know that you WILL pay taxes on those funds withdrawn for non-medical purposes, but at your tax rate in effect at that time.  Since most of us earn less in retirement than when we were working, you are saving on taxes.HSA Accounts are something that most financial advisors can’t praise enough.  Financial experts like Suze Orman and Dave Ramsey are fans of HSAs for these reasons.  You can google them and see what they say about HSAs.  ][too detailed: Unlike IRAs and 401Ks, HSA Accounts have no income restrictions to contributions, and there is no required minimum distribution (RMD) at age 70 ½ (by the way, which is going to 72 in 2020 for 401Ks). Since you did not pay taxes on the income you earned and put into these types of accounts, the IRS eventually comes calling and they want their taxes.  So they make you start withdrawing your IRA and 401K funds on a schedule and pay the taxes due when withdrawn.  This is not the case with HSAs.



Slide 23

You qualify for an HSA if

● You are covered under an HDHP plan

● You have no other health coverage

● You aren’t enrolled in Medicare A or B 
or TRICARE

● You have not received services from the 
VA or IHS in last 3 months

● You aren’t covered by an FSA or HRA 

● You can’t be claimed as a dependent 
on someone else’s tax return

Presenter
Presentation Notes
There are some qualifications you have to meet in order to be able to contribute to an HSA Account.  Let’s review those to see if you qualify for an HSA Account:-You can contribute to an HSA Account as long as you are enrolled in an HDHP plan. -You cannot be covered under another health plan (as an individual, spouse, or dependent) that is not an HDHP and still contribute to an HSA Account.  -You cannot be enrolled in Medicare or Tricare because these are other government programs and you can only take advantage of one at a time.-You have not received VA or Indian Health Service (IHS) medical benefits within the last three months, again because you can only take advantage of one government health program at a time.-If you are also covered by a medical Flexible Spending Account (“FSA”, like what FSAFEDS offers).  This applies even if the FSA is in your spouse’s name.  There is an exception if it is a limited FSA, covering only vision and dental expenses.  -Same thing if you are also covered by a health reimbursement arrangement ( or “HRA”), it must be a limited HRA, covering only vision and dental expenses.  This applies even if the HRA is in your spouse's name.  -You cannot be claimed as a tax dependent by someone else.If you are not qualified to be in an HSA because of one or more of these requirements, you will automatically be placed in an HRA instead.  So let’s talk about what is different about an HRA.Just for reference, 93% of GEHA’s members are covered under an HSA Account.



A closer look at HSAs and HRAs

ACCOUNT FEATURES HSA HRA

You own the account, and can take it with you if you retire or change jobs YES
You don’t own the account* YES
Unused money rolls over year to year YES YES
Money in your account can grow, tax-free, over time YES
Accounts are provided by HSA Bank, with access to investment services YES
You can make additional tax-deductible deposits YES
No additional personal contributions are allowed YES
Tax-free withdrawals for qualified medical expenses YES YES
GEHA pays your account setup fee and monthly maintenance fee YES
No account fees YES

*If you retire and remain in the HDHP, you may continue to use and accumulate funds in your HRA. If you terminate employment or change health plans, unused 
funds are forfeited. 
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Presenter
Presentation Notes
Some folks will qualify for an HRA rather than an HSA.  This chart show you some of the differences between an HSA and HRA.  In the vast majority of cases, this will be due to participation in Medicare.  So for most of you, you’ll qualify for the HSA.  For reference, 94% of GEHA’s members are covered under an HSA Account.  If you don’t qualify for an HSA Account, you’ll automatically be placed in an HRA (Health Reimbursement Account) instead.  If you are unsure, contact GEHA and we can help you determine if you qualify for an HSA Account.  We will show you how to reach out to us at the end of our presentation. 
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Boost your retirement 
savings with an HSA 

● Investment options*, tax-free savings

● Catch-up contributions, at age 55+

● Use funds for anything at age 65, 
no penalties**

● Use for Medicare Part B premiums, tax-free

*Investment returns not guaranteed. Investment products are not FDIC insured, are not a 
deposit or other obligation or guaranteed by HSA Bank and are subject to investment risks. 
The information provided is for informational purposes only. It should not be considered 
legal or financial advice. Consult with a professional to determine what may be best for your 
individual needs. 

**See IRS Publications 502 and 969 for more information regarding qualified medical expenses 
and health savings accounts.

Presenter
Presentation Notes
Here’s a recap of some of the things we’ve just mentioned.  Additionally, you can even use your HSA or HRA funds to pay Medicare Part B premiums.[This may be too detailed:  Here is a TIP: You can make a one-time tax-free transfer of money to fund your HSA account from a traditional IRA account up to the allowable contribution limit for the year you make the transfer.  You may want to consider this if you cannot afford to make current contributions from your paycheck into your HSA Account (where you would get the immediate tax benefit). ] 



$900 $5,200 $21,800 
$52,000 

Watch your HSA money grow tax-free

You can even take it with you if you 
leave federal employment

Member A
Each year this member uses all of the $900 annual 
GEHA contribution for qualified medical expenses and 
does not make an additional contribution in the HSA.

Total annual amount saved in the HSA: $0

Member B
Each year this member saves and invests 
all of the $900 annual GEHA contribution 
in the HSA.

Total annual amount saved in the HSA: $900

Growth projection
6% annual rate of return is an example only; 

no guarantee on returns

1 Year               5 Years            15 Years            25 Years

$0 no growth over time
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Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank, and are subject to
investment risks. The information provided is for informational purposes only. It should not be considered legal or financial advice. 
You should consult with a professional to determine what may be best for your individual needs.

Presenter
Presentation Notes
We talked about how you can use your accumulated HSA funds to pay for Qualified medical expenses, but many people are using their HSAs as an additional tax-free way to save for retirement.Remember how we said your funds in your HSA can GROW?For illustration purposes, let’s say you were Member A and used the $900 that GEHA deposits into your HSA account every year. You would not experience any growth.  But if you were like Member B and you saved the $900 that GEHA deposits into your HSA account every year, over 25 years, that could grow to almost $52,000.  (our illustration assumes a 6% annual growth and a 24% tax bracket).



$3,600 $21,500 

$89,000 

$209,000 

 
Watch your HSA money grow tax-free

You can even take it with you if you 
leave federal employment

Member C
Each year this member saves and invests all of the 
$900 annual GEHA contribution for plus an additional 
$900 in the HSA.

Total annual amount saved in the HSA: $1,800

Member D
Each year this member saves and invests all of the 
$900 annual GEHA contribution plus adds an 
additional tax-free amount of $2,700 into the HSA, 
resulting in the maximum amount allowed for the 
plan year.

Total annual amount saved in the HSA: $3,600

Growth projection
6% annual rate of return is an example only; 

no guarantee on returns

1 Year               5 Years            15 Years            25 Years

$1,800 $10,500 
$43,600 

$103,900 
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Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank, and are subject
to investment risks. The information provided is for informational purposes only. It should not be considered legal or financial
advice. You should consult with a professional to determine what may be best for your individual needs.

Presenter
Presentation Notes
Member C adds another $900 per year, and that grows to $103,000.  Member D contributes an additional $2,700 each year, and in 25 years, this grows to over $209,000!  And these numbers are for self-only.  You can double them for Self+1 or Family!   Albert Einstein described Compound Interest as “the eighth wonder of the world.”  FUN FACT:  GEHA HDHP members have a total of $257 Million in assets in their HSAs!How do you do this investing with your HSA Account?GEHA uses HSA Bank as our HSA account administrators.  HSA Bank has several options for help investing your funds, or you can self-manage your funds.How do you use your HSA funds for Qualified Medical Expenses?You get an HSA Bank debit card you can use to pay for your covered services at the Point of Purchase or when paying your bills later.OK.  We have covered a lot of ground!  Let’s take a break and do another poll now.  I am going to turn it over to Mickey now to do our next poll.  Mickey?[for presenter, change the amount for member D to $2750 for 2022.  Total amount saved per year would be $3650.  Change numbers in the chart to $3,650/$24,600/$134,300/$223,900.
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You have lots of HDHP options in 2021

Nationwide plans:

● Aetna
● GEHA
● MHBP

And many other local plans 
depending on where you live: 
● CareFirst BCBS (DC/MD/VA)
● GHI Health Plan (NY/NJ)
● Independent Health (NY)
● Kaiser Permanente (WA)
● Optima Health (VA)
● UHC (multiple)

Presenter
Presentation Notes
While we wait for the answers from the poll,   Let’s take a look at all the HDHP options you have in the FEHB Program.  These carriers offer HDHP plans for you to consider during this Open Season.There are a handful of nationwide plans with national networks:  Aetna, BCBS, GEHA, MHBPThere are many more that are local in nature….Just a few are listed here.  There are a lot more, depending on where you live.  Go to OPM.gov for a complete listing and benefit comparison.  On the main OPM.gov page, type in “compare health plans” in the search box at the top.  Type in your zip code and your employee type.  You will get a list of all the plans you are eligible for.OK, Let’s go back and check our poll results.  [Elaborate on the results].  X% of you feel more knowledgeable about HDHPs now!  Well that’s great and means we have made good use of your time today!  We’d like to spend the last bit of our time together sharing with you more about GEHA and about our HDHP plan specifically. 
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Government Employees 
Health Association (GEHA)

● Exclusively 

Federal/Postal/Annuitants/Military retirees

● 84+ years, started by Railway Mail Carriers

● 2+ million members worldwide 

● 2nd largest FEHB membership

● Largest FEDVIP dental membership

Presenter
Presentation Notes
For those of you who have not heard of us….GEHA stands for Government Employees Health Association. We are proud to be focused exclusively on federal and postal employees and retirees, and now military retirees. You could say we are THE experts in government benefits, founded more than 83 years ago. Today, more than 2 million members worldwide put their trust in GEHA. We have the 2nd largest FEHB membership AND the LARGEST FEDVIP dental membership.For those of you who are GEHA members, thanks for spreading the word about us.  We became the largest dental plan in terms of membership this year, thanks to you!



Slide 30

All GEHA 
medical plans offer

● Extensive nationwide network

● $0 in-network preventive care

● No referrals 

● $0 unlimited 24/7 telehealth, including 
behavioral therapy visits, with MDLIVE*

*Once the deductible is met, GEHA will reimburse High Deductible Health Plan (HDHP) 
members 100% of the MDLIVE billed charge.

Presenter
Presentation Notes
Before we get into the details of our HDHP plan, ALL GEHA medical plans are comprehensive plans that have some important things in common:They all use a large, nationwide provider network, with access to care at more than 2.7 million in-network provider locations and more than 9,300 hospitals worldwide. No-cost in-network preventive careThere are no referrals required to see specialists; We Most of our plans have Out-of-network benefits, should you ever need them.-   Lastly, unlimited telehealth visits, including dermatology and behavioral health, all through MDLive.  Please note that this is one of those benefits that is subject to the deductible on the HDHP plan, however, after you meet the deductible, the cost is $0.
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Focus more on the Health 
Savings Account (HSA), 
not the high deductible

Slide 31

Presenter
Presentation Notes
So remember at the beginning I told you about the Mitchell family and how they realized they needed to shop for their health plan because they realized they were leaving money on the table? Well, Now, let’s go back in time on Bob Mitchell’s journey.  When Bob first started his federal government employment, he asked his new coworkers what plan they were choosing for their health plan, and Bob just did the same.  But picture Bob 5 years older and a little wiser with more life experience under his belt. Bob overlooked High Deductible Health Plans when he was first hired, wondering, “Why would anyone want a High Deductible?”.That is until his new boss, Aliyah, who was recently hired from the private sector, chose GEHA’s HDHP.  Aliyah suggested Bob focus less on the words “High Deductible” and more on the words “Health Savings Account or HSA”,  because that is where the plan really shines. 



GEHA’s HDHP (not too good to be true)

Private sector* GEHA’s HDHP

Deductible $2,800 $1,500

Plan contribution $600 $900

Net-deductible $2,200 $600

Out-of-pocket max $7,000 $5,000

Plan pays 80% 95%

Dental No 100% twice yearly

Vision No Yes

Wellness incentive None $250 yearly

In-network preventive care covered at 100%
Source: *https://www.kff.org/report-section/ehbs-2017-section-8-high-deductible-health-plans-with-savings-option
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https://www.kff.org/report-section/ehbs-2017-section-8-high-deductible-health-plans-with-savings-option/
https://www.kff.org/report-section/ehbs-2017-section-8-high-deductible-health-plans-with-savings-option


GEHA’s 2021 HDHP premiums

These rates do not apply to all Enrollees. If you are in a special enrollment category, please refer to the FEHB Program website
or contact the agency or Tribal Employer which maintains your health benefits enrollment.

Self Only premiums

Enroll code 341

Non-Postal worker biweekly $61.37

Postal worker biweekly –
Category 1 $58.91

Postal worker biweekly –
Category 2 $50.94

Retirees monthly $132.96

Self Plus One premiums

Enroll code 343

Non-Postal worker biweekly $131.94

Postal worker biweekly –
Category 1 $126.66

Postal worker biweekly –
Category 2 $109.51

Retirees monthly $285.87

Self and Family premiums

Enroll code 342

Non-Postal worker biweekly $159.04

Postal worker biweekly –
Category 1 $152.68

Postal worker biweekly –
Category 2 $132.01

Retirees monthly $344.60

Slide 33

Presenter
Presentation Notes
[Delete slide for late 2021 if don’t have new rates]  What will Bob and Aliyah pay for GEHA’s HDHP plan in 2021?  Here is a chart of the 2021 HDHP Premiums for all enrollment types – For self-only non-postal, the biweekly premium deduction is $61.37 for 2021.   What will you save every pay period in premium deductions?  That difference is money 100% in your pocket!



Included benefits and savings 
with no additional premium 

Vision benefits 
& discounts

geha.com/Vision

Access to 
gym discounts

geha.com/Fitness

Hearing aid 
discounts

geha.com/Hearing

Teeth 
whitening discount

geha.com/Whitening

Electric 
toothbrush discount

geha.com/Toothbrush

Medical alert 
system discount

geha.com/LifeAlert
Slide 34

Presenter
Presentation Notes
And something else Bob learned was that…. ALL GEHA medical plans have lots of included benefits for no additional premium. He will get all these benefits you see here.  Actually, our HDHP plan offers an even higher level of coverage for dental and vision coverage than our other plans…. As a GEHA HDHP member you have full vision coverage with no additional premium through a national network of providers called EyeMed. Get an annual eye exam for $5, pay a $10 Copay for eyeglass lenses, plus frames up to $100 covered in full every two years.  Lenscrafters and Target are some of the large retail chains in the EyeMed network. Many independent eye doctors are in network as well.There is also No cost for preventive dental treatment in the GEHA HDHP plan, getting two annual checkups for free.Additionally,Bob gets access to over 10,000 fitness centers nationwide for $25 a month through our partnership with Active and Fit. GEHA members and even extended family members will save 30-60% off hearing aids through TruHearing. A premium electric toothbrush by CariPRO can be purchased at a substantial discount along with inexpensive replacement brush heads. Members even have access to teeth whitening discounts through SmileBrilliant. And lastly, members and their extended family can access discounts on medical alert systems with Life Alert.And the best part is that these benefits are NOT subject to the deductible, even though you are on an HDHP plan!

https://www.geha.com/savings/vision-coverage
https://www.geha.com/savings/gym-discounts
https://www.geha.com/savings/hearing-aid-discounts
https://www.geha.com/savings/teeth-whitening
https://www.geha.com/savings/electric-toothbrush-discount
https://www.geha.com/savings/medical-alert-system


GEHA’s HDHP health plan 
is HSA compatible

An HSA-compatible 
health plan sounds better.

Slide 35

Presenter
Presentation Notes
Bob now understands what the HDHP really is, an HSA-compatible Health Plan. Convinced… Bob made the change to GEHA’s HDHP that very Open Season. Now he can’t imagine having left that money on the table and he is excited to start saving money in his HSA Account.
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Are you ready 
for GEHA’s HDHP?

● To learn more, visit geha.com/HDHP

● You can also book an appointment 
directly with a Benefit Adviser by going to 
geha.com/Meet

Presenter
Presentation Notes
You too may be ready for GEHA’s HDHP.  To learn more visit GEHA.com/HDHP.  You can also book an appointment with a benefits advisor like me by going to geha.com/Meet.I’ll now turn it back over to Susan, who will give an update on the growth of GEHA’s HDHP plan. and she will do our last poll.  Then she will tell you how you can get more information about GEHA’s HDHP plan.  Susan…..

https://www.geha.com/HDHP
https://calendly.com/gehateam/meet?month=2021-05
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GEHA HDHP
enrollment facts

● Year-over-year growth in 2020

● Subscribership more than doubled 
in the past five years

Presenter
Presentation Notes
[Susan]  Thanks, Mickey.We have talked about how HDHP plans are getting more and more popular as the word is getting out and people are learning more about the advantages of them.Case in point….. GEHA’s plan, which is THE largest HDHP plan in the FEHB,  and has seen 220% growth in the last 3 ½ years.If we go back 5 years ago to January of 2016, GEHA had 12,000 subscribers in our HDHP plan, which represented just under 4% of all our plan membership. Zip forward to today and we have more than 34,000 subscribers and 74,000 members.  
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Learn more
about HDHP

● Download
• 2021 GEHA Medical Benefits Guide
• 2021 GEHA HDHP Overview
• 2021 GEHA HDHP Brochure
• HRA/HSA FAQs
• IRS list of Qualified Expenses

● View
• HDHP videos

Presenter
Presentation Notes
While we wait for your poll results, It’s time for me to share with you some resources for you to get more information.  In the Resources widget, you can download the items you see listed here:Our 2021 medical benefits guide, a GEHA HDHP overview one-pager, our in-depth HDHP brochure, an FAQ with answers to some common and some quite detailed questions.IRS list of Qualified ExpensesWays to connect with GEHA this open seasonAlso, Videos can be found on our website and on our YouTube channel.  Just search on GEHA HDHP.OK Let’s go back and see the results of our last poll:  x% of you are going to enroll in an HDHP plan, x% of you are Likely to enroll.  There are still x of you that are unsure.Whether you are convinced to move to an HDHP plan at the next Open Season, or you are unsure at this point, I would like to invite you to get in touch with GEHA.

https://ebooks.geha.com/view/278042
https://www.geha.com/%7E/media93/Project/GEHA/GEHA/documents-files/medical/geha-hdhp-plus-health-savings-account.pdf
https://www.geha.com/%7E/media93/Project/GEHA/GEHA/documents-files/medical/2021/2021-geha-hdhp-plan-brochure.pdf
https://www.geha.com/%7E/media93/project/geha/geha/documents-files/medical/geha-hsa-hra-faqs.pdf
https://www.geha.com/%7E/media93/Project/GEHA/GEHA/documents-files/irs-code-eligible-medical-expenses.pdf
https://www.youtube.com/playlist?list=PLFmHcHf9-pQM90xC6VYYg5ASAtFFmdv2H


Connect with us geha.com/HDHP

Get in touch with GEHA. Here are a few ways we can help you choose a plan that fits your needs. 

2021 medical plans
Five plan options designed with your needs in mind. 

MEDICAL PRICING

2021 dental 
plans
Discover dental benefits 
to smile about.

DENTAL PRICING

Already a
member?
See what’s new 
in 2021

CHECK NOW

Watch a
Webinar
Learn how to find 
a plan that’s right 
for you. 

WATCH NOW

Call us
Monday – Friday
7 a.m. - 7 p.m. CT

800.262.4342

Book an appointment
Newly hired or have a qualifying life event? 
Talk to a Benefits Adviser.

SCHEDULE NOW
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Presenter
Presentation Notes
We have several ways for you to get in touch with us:Book an Appointment via ZOOM with a benefits Adviser like Mickey and me.  Go to geha.com/meet to schedule.Chat with us from our website geha.com.  We have set up Chat especially for Open Season. (Open Season only)Call and speak to a GEHA Benefits Adviser at 800.262-4342 (800-821-6136 for non-open season)Watch an on-demand webinar about all GEHA’s plans View our Medical and Dental Plan flipping books with all our plan informationThere is a downloadable document in the Resources widget with all these options and clickable links so you don’t have to remember all these.

https://www.geha.com/plans/medical/2021/hdhp
https://ebooks.geha.com/view/278042/?_ga=2.160144637.1939343186.1603197106-962832878.1601734500
https://ebooks.gehadental.com/view/509421/?_ga=2.52532456.1939343186.1603197106-962832878.1601734500
https://www.geha.com/membership/whats-new-in-2021
https://event.on24.com/eventRegistration/EventLobbyServlet?target=reg20.jsp&referrer=&eventid=2316077&sessionid=1&key=37748928220DBD47BF25CB7EBBD556A6&regTag=1504113&V2=false&sourcepage=register
tel://8002624342/
https://calendly.com/gehateam/meet
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Three key takeaways

1)  Shopping makes good sense 
and makes good CENTS

2)  HDHP plans are becoming more popular 
as they are better understood

3)  An HDHP with an HSA has a lot of 
advantages and may be the right type 
of health plan for you

Presenter
Presentation Notes
So let’s start to wrap up.  There were three key takeaways for you from our presentation today.One: not only does shopping for the right health plan make good sense, it makes GOOD financial CENTS. Two: High Deductible Health Plans are becoming more popular as they are better understoodThree:  An HDHP with an HSA has a lot of advantages and are worth learning more about during this Open Season.  An HDHP may be the right health plan for you.



Q&A

Susan Duffy
Regional Manager  |  GEHA
geha.com
webinars@geha.com

Mickey Basi
Account Manager  |  GEHA
geha.com
webinars@geha.com
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Presenter
Presentation Notes
OK.  That is it for our formal presentation.  Now it is time for your questions.  If you have a question and have not already typed it into the Q&A box on your screen, please do so now.  Mickey and I have been monitoring the questions coming in and I will start to answer some of them with our remaining time left._______

https://www.geha.com/
mailto:webinars@geha.com
https://www.geha.com/
mailto:webinars@geha.com
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Thank you
At GEHA, we exist to empower our members to be healthy and well. 
For all of us here at GEHA, that is our singular focus. It’s important 
that we do what it takes to be your trusted partner and help you 
Choose Possible.

This is a brief description of the features of Government Employees Health Association, Inc.’s medical plans. Before making a final decision, 
please read the GEHA Federal brochures which are available at geha.com/Plan Brochure. All benefits are subject to the definitions, 
limitations and exclusions set forth in the Federal brochures.

For more information
geha.com | geha.com/Blog

/gehahealth /company/gehahealth
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Presenter
Presentation Notes
[Mickey] From Susan and me, we thank you for attending our webinar today. We appreciate your time and thanks for watching.  We are confident you are leaving our webinar understanding HDHPs and HSAs a lot better.As a reminder, there will be a brief survey at the end of today’s webinar as soon as we close out. We do ask that you kindly take the survey so we can continue to bring you programs that are of value to you.From all of us at GEHA, we hope you “Choose Possible”.

https://www.geha.com/PlanBrochure
http://www.geha.com/
http://www.geha.com/Blog
https://www.facebook.com/GEHAhealth/
https://twitter.com/gehahealth
https://www.pinterest.com/gehahealth/
https://www.youtube.com/user/GEHAhealth
https://instagram.com/gehahealth
https://www.linkedin.com/company/gehahealth/
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