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- Call: 1-866-854-9380

 Meet one-on-one with a G.E.H.A FedViser
benefits expert at geha.com/ContactHDHP

« Chat live by visiting geha.com



tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
https://www.geha.com/contactHDHP
https://www.geha.com/contactHDHP
https://www.geha.com/
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Benefit plans trusted by millions of federal employees
and retirees through the years

Why G.E.H.A?

We’re member founded, member dedicated
Our dollars are reinvested in additional benefits and services As a nonprofit health benefits

exclusively for our members. association, we’re focused

. . S on Main Street, not Wall Street,
Dedicated solely to federal workers since our founding in 1937 reinvesting our dollars back into

Founded by Postal workers 88 years ago to protect the health and our programs to give our members
well-being of federal employees and retirees, as well as their families. the dedication they deserve.

Benefits that go beyond
Our plans include the extra benefits’ most demanded by federal
employees to fit every lifestyle.

1. These benefits are neither offered nor guaranteed under contract with the FEHB or PSHB Programs but are made available to all Enrollees who become members of a G.E.H.A health plan and their eligible family members.
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Webinar tips

* You will find a PDF of the slides in the Resources list
» Closed captioning will be available during the webinar

« The webinar audio will be played through your computer.
No need to mute your device.

* Technical issues:
« Try refreshing your browser

« Use Chrome browser for the best viewing experience

* Non-technical questions? Email WellnessWebinars@geha.com

« If you are joining us during the live webinar and have a benefit related
question, use the chat box below.

 If you are watching the recorded version and have a benefit question, visit
geha.com and chat with us online or call us at 1-866-854-9380
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mailto:WellnessWebinars@geha.com
http://www.geha.com/GetInTouch
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Today’s agenda

What are high
deductible health
plans (HDHPs)
and why were
they created?

Debunking
common myths

Unique tax
advantages and
growth potential
of health savings
accounts (HSAs)

5 © 2026 Government Employees Health Association, Inc. All rights reserved.

What makes
an HDHP an
HDHP?

G.E.H.A's 2026
HDHP benefits
and premiums



Brief history of HDHPs

@ Created to empower consumers to have more
= control over spending their health care dollars

HSAs were approved by Congress in 2003,
HDHP enrollment required

HSAs have significant tax advantages’

Not all HDHPs are alike

Source: Devenir

1. Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and
are subject to investment risks. The information provided is for informational purposes only. It should not be
considered legal or financial advice. You should consult with a professional to determine what may be best for your
individual needs.
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https://www.devenir.com/research/2019-midyear-devenir-hsa-research-report/
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Total HSA assets (in billions of dollars)
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Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for informational purposes
only. It should not be considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.
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https://www.kff.org/health-costs/2025-employer-health-benefits-survey
https://www.devenir.com/research/2025-midyear-devenir-hsa-research-report/

Total HSA accounts (in millions)
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Source: Devenir.com

Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for informational purposes
only. It should not be considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.
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5 common HDHP myths

1. Unreasonably high deductible
All benefits subject to deductible
Not all benefits are covered

Excessive out-of-pocket maximum

a > w0 DN

Only for young or healthy

of e
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Debunking HDHP myth #1

10

O

MYTH FACT

HDHPs have an unreasonably All HDHP plans in the FEHB and PSHB
high deductible. programs contribute a portion of the
annual deductible to your HSA account,
making your “net deductible” lower.

© 2026 Government Employees Health Association, Inc. All rights reserved.



Debunking HDHP myth #2

O

MYTH

All benefits are subject to the
deductible.

FACT

Preventive services are not subject to
the deductible. Many plans have
additional benefits not subject to the
deductible.

1 © 2026 Government Employees Health Association, Inc. All rights reserved.



Debunking HDHP myth #3

12

O

MYTH FACT

Not all benefits are covered. The same kinds of services are
covered in an HDHP plan as in most
any plan.

© 2026 Government Employees Health Association, Inc. All rights reserved.



Debunking HDHP myth #4

MYTH

The out-of-pocket maximum is
excessive.

FACT

The out-of-pocket maximum is less
than some traditional plans.

13 © 2026 Government Employees Health Association, Inc. All rights reserved.



Debunking HDHP myth #5
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OF

MYTH FACT

HDHPs are only for young or Treatments for some chronic conditions
healthy. are not subject to the deductible.

© 2026 Government Employees Health Association, Inc. All rights reserved.



IRS contribution limits

g SINGLE &L FAMILY

PLAN PLAN

2025  $4,300  $8,550

Maximum
contribution limit

2026 $4,400 $8,750

Source: HSA Bank

15 © 2026 Government Employees Health Association, Inc. All rights reserved.
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-\%/~ Did you know?

If you’re 55 or older,
you may be eligible to
make a catch-up
contribution of an extra
$1,000 per year.

Your 55 or older eligible
spouse can also add
an extra $1,000 into
their own HSA!


https://www.hsabank.com/HSABank/Learning-Center/IRS-contribution-limits-and-guidelines

Health savings
account advantages S

X+
|

AN
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What’s your safety net?

25%

of employees claimed
their finances impacted
their ability to pay for
prescription medication.

Source: HSA Bank

17
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94%

said their financial
state impacted their
ability to save for
retirement.
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r

G.EHA


https://www.hsabank.com/HSABank/Employers/Health-Wealth-Index/2025-HSA-Bank-Health-and-Wealth-Index

What is a health savings account (HSA) and does
health insurance and the HSA work together?

©,

=7

HDHP HSA Using your HSA
COVERS certain preventive PAYS for qualified HSA Bank houses the funds
services before and after healthcare expenses and issues a G.E.H.A debit
your deductible is met at no before and after your card for health care
cost to you. annual deductible is met. expenses.
COVERS illness or injury PAYS for qualified health
after your annual deductible care expenses not
is met. covered by your health

plan throughout the year.

of & w——
18 © 2026 Government Employees Health Association, Inc. All rights reserved. V. m— G_ E ; H . A



The benefits of an HSA

« Three unique tax advantages
* No use-it-or-lose-it (funds are yours for life)

* Invest funds for long term appreciation with no
minimum HSA cash balance

* Anyone can contribute to your HSA, up to the
annual contribution maximum set by the
Internal Revenue Service (IRS)

- At age 65, pay for Medicare tax-free

* Reimburse yourself for qualified health care
expenses anytime after your HSA Is opened
(keep your receipts)

» Once you reach age 65, money spent on
non-qualified expenses is taxed as income
with no penalty.

« Make HSA contribution changes at any time

Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are
subject to investment risks. The information provided is for informational purposes only. It should not be considered legal
or financial advice. You should consult with a professional to determine what may be best for your individual needs.
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HSA triple tax advantage

01

Tax-free Tax-free Tax-free
contributions lower growth on interest or withdrawals for
your federal investment gains.’ qualified medical
taxable income. expenses.?

1. Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for
informational purposes only. It should not be considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.

2. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts and health reimbursement arrangements.

of & w——
20 © 2026 Government Employees Health Association, Inc. All rights reserved. V. G_ E H A



You may qualify for an HSA
as long as you are:

*  Over the age of 18

« Enrolled in a qualified high deductible
health plan (HDHP)

 Aren’t enrolled in Medicare or have other
health insurance coverage

HSA and HRA!

What’s the difference?

Once enrolled into Medicare, an HRA account is established and
all new deposits (G.E.H.A annual contribution only) are deposited.
Funds previously deposited into an HSA remain in the HSA.

1. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts, and health reimbursement arrangements.

This is a brief description of the features of the HDHP health plan. Before making a final decision, please read the Plan's Federal brochure (Rl 71-014 or RI 71-026),
available at geha.com/PlanBrochure. All benefits are subject to the definitions, limitations, and exclusions set forth in the Federal brochure.

of " w———
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https://www.geha.com/PlanBrochure
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Using your HSA for IRS-qualified health care expenses

* Acupuncture « Fluoride treatments » Orthodontics
« Ambulance « Fertility enhancement (including in- » Orthotic inserts (custom or off the
* Artificial limbs vitro fertilization) shelf)
. Artificial teeth « Flu shots » Over-the-counter medicines and drugs
* Birth control treatment * Guide dogs * Physical therapy
- Blood sugar test kits for diabetics « Hearing aids and batteries » Special education services for learning
, . . disabilities (recommended by a doctor)
« Breast pumps and lactation supplies * Infertility treatment
« Chiropractor  Inpatient alcoholism treatment * Speech therapy
Contact | d solti . Insulin » Stop-smoking programs (including
ontact lenses and solutions nicotine gum
« Crutches * Laboratory fees or patches, if prescribed)
* Dental treatments (including X-rays, * Laser eye surgery » Surgery, excluding cosmetic surgery
glgamngs, * Medical alert bracelet » Vaccines
fillings, sealants, braces and tooth .
removals) * Medical records charges « Vasectomy
* Menstrual care products « Vision exam

» Doctor’s office visits and copays

« Drug addiction treatment * Midwife + Walker, cane
* Occlusal guards to prevent « Wheelchair

e D ipti
rug prescriptions teeth grinding

» Eyeglasses (Rx and reading)

For additional common expenses, visit hsabank.com/QME

See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts and health reimbursement arrangements.

22 © 2026 Government Employees Health Association, Inc. All rights reserved.
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A closer look at HSAs and HRAs

1. For the HRA only, if you retire and remain in the HDHP, you may continue to use and accumulate funds in your HRA. If you terminate employment or change health plans,

Account features

You own the account!, and can take it with you if you retire or change jobs
Unused money rolls over year to year

Money in your account can grow, tax-free, over time

Accounts are provided by HSA Bank, with access to investment services
You can make additional tax-deductible deposits

Additional personal contributions are allowed

Tax-free withdrawals for qualified medical expenses

G.E.H.A pays your account setup fee and monthly maintenance fee

unused funds are forfeited. HSA funds are yours to keep and are portable.

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

No

No

No

No

Yes

N/A

Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for
informational purposes only. It should not be considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.

See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts and health reimbursement arrangements.

23

© 2026 Government Employees Health Association, Inc. All rights reserved.



HDHP: HSA funds can be invested

If you don’t use your G.E.H.A HSA contribution for qualified medical expenses, you can invest the funds in stocks,
bonds and mutual funds, with the added benefit of tax-free growth.’

25 years
15 years
5 years
1 year
$900 saved per year. You save and invest $4,400 saved per year (2026 IRS limit). You save all
all your $900 G.E.H.A contribution. your $900 G.E.H.A contribution and invest an additional

$3,500 of your own money each year.

1. Growth projections based on 6% annual rate of return with a 24% federal tax bracket, for example only. Investment returns not guaranteed. Investment products are not FDIC insured, are not a deposit and are subject to
investment risks. The information provided is for informational purposes only. It should not be considered legal or financial advice. Consult with a professional to determine what may be best for your individual needs.

Visit HSA Bank’s Savings Calculator at hsabank.com/MicroSites/GEHA/Calculators/HSA-Savings-Calculator

Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for informational purposes only. It should not
be considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.

of & w——
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Boost your retirement savings with an HSA

Investment options’, tax-free savings

&)

+ $1,000 catch-up contributions, at age 55+

Use funds for anything at age 65, no penalties?

Use for Medicare Part B premiums, tax-free

Continue to use funds tax-free for qualified medical expenses?

1. Investment products are not be considered legal or financial advice. You should consult with a professional to deternot FDIC insured, are not a deposit or other obligation of or guaranteed by HSA
Bank and are subject to investment risks. The information provided is for informational purposes only. It should mine what may be best for your individual needs.

2. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts, and health reimbursement arrangements.

25 © 2026 Government Employees Health Association, Inc. All rights reserved.



HDHP plan overview

The plan for savers who want comprehensive
coverage while planning for their financial future.

Plan features:

* A popular HDHP plan chosen by federal employees « Choose to invest your HSA savings and watch it

«  Get up to $2,000 from G.E.H.A into a health savings grow tax free as your money carries over year-to-

2
account (HSA) to use for qualified health care year
expenses now or in the future’ *  Plus, get a $100 contribution when you open a new
« Contribute your own dollars to the account tax-free HSA account
and lower your yearly taxable income? * Included vision at no additional cost

1. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts, and health reimbursement arrangements.

2. Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA Bank and are subject to investment risks. The information provided is for informational purposes only. It should not be
considered legal or financial advice. You should consult with a professional to determine what may be best for your individual needs.

This is a brief description of the features of the HDHP health plan. Before making a final decision, please read the Plan's Federal brochure (Rl 71-014 or RI 71-026), available at geha.com/PlanBrochure. All benefits are subject to
the definitions, limitations, and exclusions set forth in the Federal brochure.

of & w———
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https://www.geha.com/PlanBrochure
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FEHB HDHP benefits & coverage

HDHP 2026 network benefits'

Yearly deductible (in-network)

Out-of-pocket maximum?3 (in-network)

Primary care office visits & mental health office visits
Specialist office visit
MinuteClinic® / Urgent care facility visit

Hospital care; inpatient & outpatient, lab services,
X-rays and other diagnostic services

Maternity; preventive & childbirth /
delivery professional and facility services

Prescription drug benefits®
Generic

Health Rewards
Per year, per subscriber and covered spouse

This is a brief description of the features of the HDHP health plan. Before making a final decision, please Plan's Federal brochure (Rl 71-014),

You pay

Self Only $1,800; G.E.H.A HSA contribution of

$1,000; You pay $8002

Self Plus One or Self and Family $3,600; G.E.H.A

HSA contribution of $2,000; You pay $1,6002

Self Only $6,000
Self Plus One or Self and Family $12,000

5%*
5%*

5%*

5%*

$04

Retail (30-day)
25%*

Earn up to
$250 / $500

available at geha.com/PlanBrochure. All benefits are subject to the definitions, limitations, and exclusions set forth in the Federal brochure.

27 © 2026 Government Employees Health Association, Inc. All rights reserved.

HDHP 2026 premium What you pay
& enroliment code biweekly
341 Self Only $81.62
343 Self Plus One $175.47
342 Self and Family $215.63

These rates do not apply to all Enrollees. If you are in a special enroliment
category, please refer to the FEHB Program website or contact the agency or
Tribal Employer which maintains your health benefits enroliment.

1. In-network providers agree to limit what they will charge you. You pay a
fixed dollar amount or percentage of the provider's negotiated amount.

2. The net deductible is the remaining amount after you subtract the annual
G.E.H.A contribution from the annual deductible. This is your out-of-pocket
cost before plan benefits begin.

3. The out-of-pocket maximum is the maximum amount of coinsurance,
copays and deductibles you pay for all family members before G.E.H.A
begins paying for 100% of covered services. This is a combined maximum
for both medical care and prescriptions.

4. Calendar year deductible applies.

5. Refer to geha.com/Prescriptions for formulary and specialty coverage for
specific medications.

“=G.E.HA
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PSHB HDHP benefits & coverage

HDHP 2026 premium What you pay

HDHP 2026 network benefits’ You pay

& enrollment code biweekly

Self Only $1,800; G.E.H.A HSA contribution of

SToo0lY S800: 39A Self Only $84.88
. . ,UOU; YOu pay
Yearly deductible (in-network
rly deductible (i k) Self Plus One or Self and Family $3,600; G.E.H.A 306 Self Plus O 182
HSA contribution of $2,000; You pay $1,6002 e us Lne $182.50

: . Self Only $6,000 39B Self and Famil $224.27

Out-of-pocket 3 (in-network ’ y .
ut-of-pocket maximum? (in-network) Self Plus One or Self and Family $12,000
Primary care office visits & mental health office visits 5%" These rates do not apply to all Enrollees. If you are in a special enroliment
category, please refer to the PSHB Program website or contact the agency that

Specialist office visit 59%,4 maintains your health benefits enroliment.
MinuteClinic®/ Urgent care facility visit 5%%/ 5%4 1. In-network providers agree to limit what they will charge you. You pay a

fixed dollar amount or percentage of the provider's negotiated amount.

2. The net deductible is the remaining amount after you subtract the annual

Hospital care; inpatient and outpatient, lab services, G.E.H.A contribution from the annual deductible. This is your out-of-pocket

0/ 4 . ’
X-rays and other diagnostic services 5% cost before plan benefits begin.

3. The out-of-pocket maximum is the maximum amount of coinsurance,

P . T copays and deductibles you pay for all family members before G.E.H.A

Ma_terths preV_ent'Ve and Chl_ldblfth / $04 begins paying for 100% of covered services. This is a combined maximum
delivery professional and facility services for both medical care and prescriptions.

4. Calendar year deductible applies.
Prescription drug benefits® Retail (30-day) 5. Refer to geha.com/Prescriptions for formulary and specialty coverage for
Generic 25%,4 specific medications.
Health Rewards Earn up to
Per year, per subscriber and covered spouse $250 / $500

This is a brief description of the features of the HDHP health plan. Before making a final decision, please read the Plan's Federal brochure (RI 71-026),
available at geha.com/PlanBrochure. All benefits are subject to the definitions, limitations, and exclusions set forth in the Federal brochure.
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More about G.E.H.A’s HDHP/HSA

G.E.H.A makes monthly deposits into your HSA bank account.
* G.E.H.A contributes almost half of your premium payment to your personal HSA bank account
+ $1,000 per year for Self Only
+ $2,000 per year for Self Plus One and Self and Family
- G.E.H.A pays the setup fee and monthly maintenance fees
* No minimum balance required to invest HSA funds
* G.E.H.A members have over $250 million in their HSAs!

of & w———
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Benefits that go beyond by investing in your well-being

Complete healthy activities and get rewarded for caring for your body and mind.

Health Rewards

- Earn up to $250 per subscriber and covered spouse ($500 total)
- Use Health Rewards funds on qualified medical expenses*®

Example of Health Rewards activities Rewards

Health assessment $50
(must complete first to earn additional rewards)

Annual physical?3 $75
Flu shot23 $25

Colorectal cancer screening'23
Cervical cancer screening’-23 $75 each

Breast cancer screening!23
... and more

1. Restrictions may apply.

2. Rewards are distributed about three weeks after claim is processed. Claims-based rewards must be submitted within 180 days after the end of the calendar year in which the activity occurred.

3. $0 out-of-pocket for care coded as preventive with in-network providers.

4. For HDHP members with a health savings account (HSA), annual deductible must be met to use Health Rewards for medical expenses. Health Rewards may be used for dental and vision services prior to meeting the deductible.
5. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health savings accounts, and health reimbursement arrangements.
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Benefits that go beyond with vision and hearing health

G.E.H.A provides additional benefits to promote whole health and well-being.

Vision

Save on eye exams, frames, @
lenses through EyeMed® and @

LASIK at participating U.S. Laser
Network locations with every
G.E.H.A plan. Vision is included on
most plans at no additional cost.

Hearing aid allowances and
discounts™? with savings up
to 30% to 60% on hearing aids
through TruHearing®'2, with an
average of more than $2,600
in savings per pair.

5 copay annual eye
exam for HDHP

1. These benefits are neither offered nor guaranteed under contract with the FEHB or PSHB Programs but are made available to all Enrollees who become members of a G.E.H.A health plan and their eligible family members.
2. Learn more about hearing aid benefits at geha.com/Hearing.

of & w———
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https://www.geha.com/hearing

Benefits that go beyond coverage
with exclusive discounts

G.E.H.A exclusive discounts:

- Fitness discount Access 12,700 Active&Fit Direct™
locations nationwide at reduced rates’

«  Teeth whitening discount Get 20% off the lowest price
listed on all Smile Brilliant® products’

* Hearing aid discount Get 30%-60% off TruHearing
hearing aids (savings of more than $2,600 per pair)’

* Electric toothbrush discount Enjoy up to 70% off a
cariPRO® premium electric toothbrush'

* Medical alert system discount Get free activation plus a
10% monthly discount on Life Alert® services for you and
your extended family’

-

. These benefits are neither offered nor guaranteed under contract with the FEHB or PSHB Programs but are made available to all
Enrollees who become members of a G.E.H.A health plan and their eligible family members.
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HDHP recap
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HDHP recap

«  Get up to $2,000 from G.E.H.A into a health savings
account (HSA) to use for qualified health care
expenses now or in the future?

» Contribute your own dollars to the account tax-free
and lower your yearly taxable income'

- Pay no more than 5% out-of-pocket for all medical
services after deductible

 Learn more at geha.com/HDHP and
geha.com/HSA

1. Investment products are not FDIC insured, are not a deposit or other obligation of or guaranteed by HSA
Bank and are subject to investment risks. The information provided is for informational purposes only. It
should not be considered legal or financial advice. You should consult with a professional to determine
what may be best for your individual needs.

2. See IRS Publications 502 and 969 for more information regarding qualified medical expenses, health
savings accounts and health reimbursement arrangements.

This is a brief description of the features of the HDHP health plan. Before making a final decision, please read the
Plan's Federal brochure (RI 71-014 or RI 71-026), available at geha.com/PlanBrochure. All benefits are subject to the
definitions, limitations, and exclusions set forth in the Federal brochure.
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Learn more about G.E.H.A
and HDHPs

+ Call us at 1-866-854-9380

« Chat online by visiting geha.com

* Meet one-on-one with a G.E.H.A FedViser
benefits expert at geha.com/ContactHDHP

« Text from your phone

Connect with G.E.H.A, we’re here to help.
P

Monday—Friday, 7 a.m.—7 p.m. Central time

35 © 2026 Government Employees Health Association, Inc. All rights reserved.

Get in touch at

geha.com



tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
tel:+18668549380
https://www.geha.com/
https://www.geha.com/contactHDHP
https://www.geha.com/contactHDHP
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Thank you

Get in touch
Get your HDHP questions answered

geha.com

f 9@ in

This is a brief description of the features of the HDHP health plan. Before making a final decision, please read the Plan’s Federal brochure (Rl 71-014 or RI
71-026), available at geha.com/PlanBrochure. All benefits are subject to the definitions, limitations, and exclusions set forth in the Federal brochure.
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